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PSYCHOLOGICAL THEORY: Contemporary Readings 


MELVIN MARX 


This book offers Part collection the most authoritative 
publications scientific method and theory construction psy- 
chology, and Part anthology from the work the most 
influential psychological theorists the past two decades. 
Ready August 


THE DEVELOPMENT HUMAN BEHAVIOR 


RICHARD DEWEY HUMBER 


Treating Social Psychology separate field study, this 
text brings together into integrated system concepts which 
have been developed anthropology, education, psychology, 
social psychology, and sociology. Published July 


COUNSELING CATHOLIC LIFE EDUCATION 


CHARLES CURRAN 


The first its field relate counseling with the Catholic moral 
and spiritual viewpoint, this text gives many practical sugges- 
tions for the improvement counseling and records excerpts 
from actual counseling interviews. Ready the fall 
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SECTION 2—ETHICAL STANDARDS PROFESSIONAL 
RELATIONSHIPS 


SECTION 4—ETHICAL STANDARDS RESEARCH 


SECTION 5—ETHICAL STANDARDS WRITING AND 
PUBLISHING 


APA COMMITTEE ETHICAL STANDARDS FOR PSYCHOLOGY 


GENERAL INTRODUCTION 


more sections statement ethical 

standards for psychology are here presented 

tentative form. These sections deal with 
ethical problems arising professional relation- 
ships, research and developmental work, and 
writing and publishing. Ethical problems clinical 
and consulting relationships and the distribution 
psychological tests and diagnostic aids have been 
dealt with previous articles this Two 
final sections pertaining ethical problems and 
public responsibility, and ethical standards 
teaching, are nearing the stage completion and 
will published the near future. 

With the exception the section entitled “Eth- 
ical Standards for the Distribution Psychological 
Tests and Diagnostic Aids,” which has been ap- 
proved the Council Representatives the 
American Psychological Association, all the sec- 
tions presented are tentative statements and not 
represent official policy the Association. They are 
presented tentative form encourage members 
the Association give thought ethical prob- 
lems the profession, and obtain from members 
their appraisal the statement now formulated 
and their suggestions for revision. 

The publication the statement sections and 
installments reflects the way the Committee has 
operated, but brings some special problems that 
must solved. Our procedure have mem- 
ber the Committee draft section, which 
criticized subcommittee composed persons 
competent the area under consideration and then 
revised for pre-publication approval the Com- 


American Psychologist, November, 1950, Vol. No. 
11, pp. 620-626; February, 1951, Vol. No. pp. 57-64; 
May, 1951, Vol. No. pp. 145-166. 
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mittee. This section-by-section publication results 
some inconsistencies style and manner ex- 
pression, and some overlapping issues and 
principles. thorough overall editing, which must 
await the completion all sections, should elim- 
inate these difficulties. The Committee felt that 
the disadvantages publishing sections they 
were completed were outweighed the advantages 
getting out the material soon possible, 
that the Committee could complete its work with 
the guidance members the profession. 

its three years work, your Committee has 
been impressed time and again with its limitations 
and with its need for assistance from others. Many 
psychologists, addition members the Com- 
mittee, have already assisted providing materials, 
serving subcommittees, and making sug- 
gestions for improvement previously published 
statements. The reactions broad cross section 
the membership the APA are essential the 
process. urge you let have any comments 
that will help shape the final statement the 
code that will accurately express the ethical 
committments and aspirations the profession, and 
maximum use each its members. 

Please send your suggestions the chairman 
the Committee. 


The Committee Ethical Standards for Psychology 


Stuart 
EDGERTON 
LEONARD FERGUSON 
Morris KRUGMAN 
HELEN SARGENT 
SUPER 
YEPSEN 
Chairman 
George Peabody College for Teachers 
Nashville Tennessee 
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SECTION 


ETHICAL STANDARDS PROFESSIONAL RELATIONSHIPS 


INTRODUCTION 


High standards conduct professional rela- 
tionships are essential professional competence 
psychology retain the confidence related 
professions and the public. Respect for the pro- 
fession bound undermined where there 
unethical unprofessional conduct. 

obvious that all the ethical details pro- 
fessional relationships cannot prescribed; varying 
personal equations and situations will require dif- 
ferent behavior. However, there are minimum 
ethical practices based upon the welfare the 
public, the client, and the profession that 
should guide the conduct psychologists with their 
psychological colleagues and with related profes- 
sional workers. 

Professional relationships involve interpersonal 
relations which unconscious motivations play 
large part, and psychologists are more exempt 
from these influences than the rest mankind. 
From the incidents submitted clear that psy- 
chologists have some all-too-human frailties and 
that, some cases, their wishes, ambitions, prej- 
udices, jealousies, and other personal feelings have 
unduly influenced their professional conduct. The 
psychologist’s training should keep him guard 
against his own biases and blind spots, least 
his professional capacity 


2.1 RELATIONS WITH PSYCHOLOGICAL 
COLLEAGUES 


2.11 GENERAL PROFESSIONAL RELATIONSHIPS 
AND LOYALTIES 


Problem 


Psychologists may serve most effectively when 
their relationships with other professional workers 
are characterized understanding, respect, and 
mutual suppert. Occasionally professional 
tionships are strained petty bickering and un- 
warranted claims, unbecoming professional per- 
son. More fundamental than these unprofessional 
behaviors are situations which psychologist 
must decide whether his support will preserv- 
ing professional harmony serving the good 


Incidents 


Two psychologists note, both the same 
university department, had different approaches 
psychology and allowed their differences become 
personal. Most the lecture periods were spent 
sarcastically belittling each other’s viewpoint, 
until became necessary for the administration 
halt. 

comments about another professor’s counseling tech- 
niques. The director the seminar stopped the 
stone-casting, saying, not wrong and right 
even though our methods differ. The method 
teaching you seems now work best for me. Ten 
years ago another method seemed superior. Ten 
years from now still another may seem 
improvement over this technique. You are here 
learn much you can about all methods and 
choose the best from each.” (583) 

Recently, three consulting psychologists, each 
affiliated with different organization, knew that 
each the others was being considered for con- 
sulting project. presenting his service, one 
the three made derogatory remarks about the pro- 
posed approaches the other two, although their 
methods were recognized sound psychological 
procedures and perhaps more fully accepted the 
body the APA than the less conservative method 
was advocating. This action caused confusion 

the non-psychological audience. (778) 

psychologist one institution frequently 
criticized and undermined fellow psychologists and 
psychiatrists another institution behind their 
backs, without taking the trouble learn how well 
qualified and effective they really were. the 
other hand, supported, praised, and endorsed un- 
qualified workers because they were products his 
own institution department. (719) 

psychology teacher obtained position 
another institution. Before arrived take 
his duties, colleague wrote some very bitter, spite- 
ful, and unfair letters the department head and 
dean the institution which had just employed 
him. The result was that was looked upon with 
considerable suspicion and misgivings. About two 
years later, during which time his teaching and his 
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conduct completely disproved the accusations, 
was informed the letters. (900) 

some situations the Army saw the work 
sincere psychologists vitiated promotion seek- 
ers who, when there was any pressure from above, 
insisted upon short-cuts which their techniques 
would not support. incompetents 
then were placed command, and experienced 
psychologists not only had take orders from 
them but were forced sit through courses given 
these men little training experience. 
(797) 

instructor employed department under 
well established department head began with the 
students and administration very subtle ways 
discredit his superior and undermine his influence. 
(22) 

The head the psychological service 
large school system introduced new type mental 
test. Practically all the schools the city were 
soon giving the test but were bewildered the 
array scores obtained. The head the service 
suggested many probable relationships, but almost 
data validating these hunches were available. 
The individual school psychologist going out the 
schools bore the brunt. When school people de- 
manded know the meaning the various scores, 
should she have accepted the leadership her 
supervisor making suggestions how counsel 
pupils, should she have refused say more than 
that validating data were not yet available? (706) 

Principle 2.11-1. the duty psycholo- 
gists keep professional relationships mature, 
professional level and not engage petty per- 
sonal actions demeaning themselves and the pro- 
fession. 

Differences professional points view 
should discussed openly and should not per- 
mitted deteriorate into personal bickering, re- 
crimination, disparagement. 

Principle 2.11-2. psychologist’s professional 
relationships involve multiple loyalties: society 
first, and his client, department, supervisor, and 
colleagues. When problem divided loyalties 
occurs, careful consideration should given the 
welfare all the persons concerned, and that 
the profession. When client involved, his wel- 


fare should receive first consideration. 

When loyalties professional workers conflict 
with loyalties clients with professional stand- 
ards, attempts resolve such conflicts should 
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made within the group professional persons im- 
mediately concerned. Only such efforts are not 
successful should higher authorities called upon. 

Principle 2.11-3. The psychologist should not 
attempt gain favor making personal compar- 
isons damaging colleagues, nor should any 
way belittle the services ethical professional 
workers. 

This does not prohibit objective appraisals 
the work other professional workers when such 
appraisal will clearly serve the welfare the person 
with whom the psychologist working. 


2.12 CONDUCT RESEARCH AND COURSES, AND 
OTHER PROFESSIONAL ACTION 
AFFECTING COLLEAGUES 


Problem 


The problem defining the scope work 
different staff members requires clarification. 
the one hand, some psychologists have felt limited 
not being free contribute areas where they 
felt competent. the other hand, some psy- 
chologists have been disturbed colleagues taking 
over work their sphere without consulting them. 


Incidents 


professor psychology communicated with 
agencies lying within the field professional in- 
terest another member the department, full 
professor, without prior reference the matter 
the latter. Action ensued contrary the desires 
and interests his colleague, and program long 
standing was seriously disrupted. (42) 

Dr. teaching courses child psychology 
and psychometrics and also has seminar which 
each student chooses his own problem. Two stu- 
dents who are employed positions where 
knowledge the Rorschach needed, ask and re- 
ceive Dr. X’s permission study the Rorschach 
their seminar problem. Dr. criticized 
certain colleagues who not deny his competence 
teach the Rorschach but question the ethics 
teaching the content other courses research 
seminar. (170) 

One member the psychology department 
university arranged with students supervise 
their investigation problems the special field 
another staff member. used the equipment 
and facilities normally controlled the second 
prefessor without consulting him, even though that 
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professor was making his normal use the equip- 
ment and materials his regular work. The im- 
pression left with students and faculty was that 
considered himself more competent this area 
than his colleague who was regularly responsible for 
this area. (899) 

psychologist not connected with our institu- 
tion told very casually APA meeting that 
had given group Rorschach and Szondi tests 
all the freshmen college where teach. 


made the arrangement through another 


and said nothing whatsoever about the matter. 
had not ascertained whether anyone was carry- 
ing out research the group, and his work upset 
research program. 

Principle psychologist who plans 
initiate professional activity likely encroach upon 
recognized field endeavor colleague the 
same institution should consult with his colleague 
before proceeding. 

college, university should free help stu- 
dents areas which competent. How- 
ever, offering assistance outside his assigned area 
the psychologist should careful not interfere 
with the instruction research another staff 
member. 

normally arrange with students supervise their 
investigation problems the special field offered 
another staff member without the agreement 
that staff member. 

Principle psychologist who wishes 
conduct research organization with which 
not connected should clear with the head the 
appropriate department that organization before 
begins his research, order determine 
whether his plans will interfere with programs 
progress that department. 


2.13 PROFESSIONAL RECOMMENDATIONS 


Problem 


The matter recommendations faced fre- 
quently professional workers. Human factors, 
proximity, personal identification, friendship with 
applicant with someone close the applicant, 
often bring subtle pressures bear 
submit recommendations more favorable terms 
than truth seems warrant. 
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Incidents 


colleague psychology represents him- 
self fully trained member the profession. 
know that this not the case. Someone asks 
with the problem—shall loyal profession, 
shall think first the person needing help? 
(62) 

was asked the telephone give 
opinion about the qualifications another local 
psychologist the community who does individual 
consultation. have only met this psychologist 
once; qualified academically. From prac- 
tical standpoint has received some unfavorable 
publicity connection with his work, 
dividuals who have gone him for consultation 
have reported their dissatisfaction. the 
other hand, there are undoubtedly other clients 
who have been favorably impressed. What in- 
formation should give, what opinion should 
express? (285) 

situation which predominantly social 
nature friend acquaintance may ask ques- 
tion the professional capability psy- 
chologist who known inadequately trained 
insufficiently experienced. The ethical question 
toward further contacts, whether possible 
state unequivocally that this psychologist 
simply not competent. (357) 

inquiry from patient: “What you 
not think well Clinic However, con- 

person who presumably ethical his work. 
what extent may psychologist comment adversely 
about the work colleague his institution, 
when inquiry made prospective client? 
(389) 

Frequently receive visits from patients who 
have been university counseling bureaus—some- 
times with good results, sometimes with apparent 
benefit. impossible such situations 
evaluate the work done the university counselor. 
However, the patient always asks opinion. The 
decision that then confronts how much tell 
the patient. usually resort telling the patient 
that the university psychologists are excellent but 
that perhaps the patient was not that time 
proper frame mind helped, perhaps not 


ETHICAL STANDARDS FOR PSYCHOLOGY 431 


sufficient time was available give the patient the 
help that needed. The readiness with which 
psychologists criticize each other non-psycholo- 
gists ever-present problem. (413) 

evaluating records find that recommenda- 
tions graduate schools, agencies, etc., are, with- 
out exception, laudatory. The only basis for dis- 
crimination the degree praise. Presumably 
“able student” should translated rather poor 
one,” and “one the brightest his should 
translated “about the average what you will 
This distortion does the profession harm. 
the wrong men graduate school get the 
important jobs, psychology suffers. Perhaps before 
making recommendations, people should ask them- 
selves, this man gets degree, would want 
give him job colleague own institu- 
tion?” (586) 

young man about whom knew great deal, 
including test scores and other confidential informa- 
tion, asked write employment reference 
forhim. reference included 
only positive items. While all said was true, did 
not tell the whole story. think should give the 
positive and the negative. Endorsements should 
present complete and accurate appraisal 
possible. (43) 

student who was doing part time graduate 
work university and who had had few courses 
vocational counseling and few years counsel- 
ing Veterans Administration center decided 
vocational, educational, and psychological coun- 
seling for private schools. These schools required 
letters recommendation. The student was told 
that letter recommendation could given but 
would stated specific terms which would 
include several limitations such evidence 
formal training and specific skills. The student 
believed, and properly so, that his recommendation 
would have general statement saying that 
was qualified to.do the work required. 
result the student withdrew his plan action and 
planning get further professional training be- 
fore starting this another professional venture. 
(44) 

Graduate students often are led believe that 
they may expect receive recommendations for 
various positions from their professors. some- 
times happens that professor will make negative 
unfavorable report concerning student, who, 
correctly incorrectly, was led believe would 


given positive favorable report. Individuals 
who are asked provide references should clearly 
and definitely state their position relation the 
prospective employee. straight-forward clarifica- 
tion attitude, with tact, preferable the use 
weasel words deliberate betrayal trust. 
(115) 

10. was asked recommend young PhD for 
position another university. sense fair- 
ness both him and the institution led 
mention certain negative traits. failed secure 
the position. not know specifically that 
negative recommendation (on certain points) re- 
sulted this failure, but experience that ad- 
ministrators never hire man negative factors 
are mentioned. (338) 

sponsor him for diplomate clinical psychology. 
knew little his work. was casual ac- 
quaintance, refused. asked associate 
professor the same university. Although the 
professor was not well acquainted with him either, 
the professor was “good and sponsored him. 
(53) 

12. applicant for membership state psy- 
chological association whose training and ethical 
standards seemed both rather dubious had sub- 
mitted the required recommendations and endorse- 
ments made out two members the association 
good standing. The membership committee 
the state association made further inquiry the 
two endorsers. One them stated reply that 
had known the applicant master’s degree 
candidate quite few years before and had had 
little contact with him since. The second endorser 
stated that had only met the applicant casually, 
but had been asked mutual friend endorse 
him. Neither the endorsers was aware the 
shortcomings the training and practice the 
applicant. (663) 

13. Fellow the APA and student 
counselor college for women. co-worker, 
Associate the APA, brought young man 
the campus instruct him the administration 
tests. met the young man two social 
functions which co-worker held for him. 
co-worker then asked recommend the young 
man for APA membership. did not believe the 
young man was eligible and declined recom- 
the basis that did not know him 
long enough. Should have recommended him 
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with reservations, giving all facts, leaving the mem- 
bership committee the APA weigh the evi- 
dence? (700) 

Principle 2.13-1. The welfare the client 
shall the psychologist’s first concern when recom- 
mending counseling clinical services, and 
the psychologist’s responsibility recommend only 
fully qualified persons. 

When making referrals, the qualifications 
the professional person recommended should 
the primary consideration; such recommendations 
should not based personal professional 
loyalties. best practice make available the 
client the names several qualified professional 
persons, leaving the final choice the individual. 

qualified professional workers except unusual 
cases where the client’s welfare demands it. 

Principle The welfare the public, 
the profession, and the individual concerned 
shall the primary consideration recommending 
candidates for psychological degrees, positions, ad- 
vancement, membership associations. 

recommending students for graduate train- 
ing, the psychologist should consider whether the 
student’s competence and promise are such that 
would willing employ him after training. 

Recommendations for membership affiliate 
status professional associations should made 
only for persons qualified for the specific class 
membership, and only endorsers sufficiently well 
acquainted with the character and professional qual- 
ifications the person make dependable ap- 
praisal. 

Personal prejudices, both positive and nega- 
tive, should not color recommendations; merit 
should the primary basis appraisal. 

When person requests recommendation 
with reasonable expectation favorable appraisal 
which cannot fact given, the psychologist 
should make known the applicant advance the 
negative uncomplimentary evaluations which 
would included the statement. 


2.14 EMPLOYMENT POLICIES AND PRACTICES 
Problem 
The process employment presents several 
dilemmas. There are questions relating the 
behavior psychologists seeking employment and 
those the employer seeking personnel. Closely 


related these are questions psychologists seek- 


the college bad hoie. 
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ing promotions, and administrators who are aware 
attractive openings elsewhere, but who are 
anxious retain staff their organization pres- 
ent levels. 


Incidents 


young psychologist with PhD registered 
with the APA placement service. received 
several offers consequence. accepted none 
these but, instead, used these offers obtain 
three salary raises. again wishes register 
with the placement service. Some statement 
his intent regarding offers being requested. 
(550) 

job offered psychologist paying twice 
his present salary. There was the possibility 
(a) accepting without knowledge present em- 
ployer, (b) bargaining with present employer for 
higher wages, (c) discussing situation with em- 
ployer fully determine good ard bad aspects 
new position which some ways was less desirable 
than old position. The latter was done and deci- 
sion was made remain old job. The psy- 
chologist was respected for his openness. (646) 

instructor was reemployed for the next 
year and given his contract April. was not 
entirely satisfied with the contract but accepted 
and signed it, and the college considered the posi- 
tion closed. the meantime, however, the instruc- 
tor immediately contacted teacher agencies and 
university employment bureaus search another 
position for the coming year. late August 
obtained position liked better and asked 
released from his contract abuut September 
While under 
contract deliberately went out after another 
position. had signed the old contract order 
have something definite the event that new 
position became available, but planned break 
the one had signed another one did come 
along. (74) 

two occasions employers approached ad- 
ministrative heads departments colleges with 
interest specific staff members and request 
that they released from their current contracts. 
Both times the employers were told that the staff 
members were not interested making change, 
and neither case was the staff member told 
the offer. (194) 

many different places have seen the 
prospective employer paint picture with “We are 
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expanding” and “We expect,” thereby giving the 
unsophisticated young person with the recently ac- 
quired PhD falsely rosy picture the 
opportunities the job. The employer does not 
lie, but, the neophyte learns later, few points 
have been stretched give the impression that more 
promotional opportunities exist than there actually 
are. (855) 

chology department midwestern school and 
asked was interested position. then met 
the head the department, with whom had 
long interview. promised notify his 
decision within two weeks. also added that his 
engaging depended only the granting State 
aid, and also stated that felt somewhat 
optimistic. asked him let know soon 
could and, possible, within two weeks. That 
was months ago and, date, have heard nothing. 
(621) 

department chairman recommend can- 
didates for appointment professors. easy 
select and recommend the basis professional 
record and personal impressions from interview. 
But these methods are responsible, part, for the 
very poor teaching now being done many pro- 
fessors. takes much more time and labor for 
the chairman observe each candidate and try 
people summer classes before recommending 
them for permanent appointment. believe psy- 
chologist responsible for employing instructors owes 
the students not employ teacher anyone 
whose teaching has not observed, except em- 
ployment temporary basis permit ob- 
servations; and that before making permanent ap- 
pointments, should seek representative sample 
student reaction the candidate. (251) 

Two psychologists expressed great surprise 
recently finding that when was learned that 
they had PhD degrees, they were employed im- 
mediately. Although the work was clinical, the 
academic title was all that was asked for. The 
prestige the degree the public eye and the 
eyes the psychology faculty closely related the 
agency was the criterion for employment rather than 
their more pertinent qualifications. (480) 

young man who had just received his PhD 
was appointed volunteer psychological intern. 
Recommendations his ability were high, but 
there were statements that had suffered from 
certain personality difficulties. Both his living 
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the hospital and working with his scientific 
colleagues repeatedly got into difficulties. The 
Situation became acute that had dis- 
charged. protested, claiming that his difficulties 
should have been regarded needing therapy, and 
was much entitled therapy was any patient. 
his discharge higher authority 
who, nevertheless, allowed the discharge stand. 
(3) 

10. psychological trainee was unable per- 
form adequately with respect test administration, 
analysis data, writing diagnostic reports, 
maintaining interpersonal relationships with other 
members the clinic staff. had been supervised 
three competent members the staff who agreed 
that they were unable bring about significant im- 
provement. the end the year official evalu- 
ation the acting chief psychologist was due. 
Since proper rating would have resulted this 
psychologist’s dismissal from the job, with definite 
unlikelihood his obtaining another position, de- 
lay three months was requested. Meanwhile the 
staff was carefully scrutinized and new supervisor 
was selected, the situation was thoroughly explained 
him, and was asked attempt use psy- 
chotherapeutic approach training this individual. 
did this successfully that the end the 
three-month period was possible give the 
trainee satisfactory rating. (136) 

Principle psychologist should register 
with the APA any professional placement service 
only if-he seriously intends accept appropriate 
position offered, and free leave the 
position has without violating ethical standards. 

positions help one gain salary increases the 
post already holds. 

Principle psychologist under contract 
for given period ethically bound not seek 
new position for that period. 

chologist under contract, his responsibility 
inform his employer and obtain release from him 
before negotiating for the new position. 

should give reasonable notice intent leave— 
usually not less than six months—so that successor 
may found. 

Principle Psychologists administra- 
tive positions should encourage the professional ad- 
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vancement their staffs and should not withhold 
information opportunities for advancement. 

Principle Psychologists administra- 
tive positions should scrupulously careful out- 
lining conditions employment, that the pros- 
pective candidate not given false expectations. 

Principle Psychologists charge 
employment colleges and universities owe 
the students determine wherever possible the 
competence prospective employees, evaluating all 
qualifications before employing them. Where qual- 
ifications like teaching ability clinical skill are 
most essential, these should the major considera- 
tions. 

Principle Evaluations personnel 
which will result serious hardship, such termi- 
nation service, should made only after every 
available resource for improving such individuals 
has been exhausted. However, psychologists can- 
not expect that their employment entitles them 
remain employing facility indefinitely, while 
unproductive. 


2.2 RELATIONS WITH MEMBERS 
RELATED PROFESSIONS 


2.21 RELATIONS INSTITUTIONS AGENCIES 


Problem 


Clinical, consulting, and school psychologists 
often work clinics, guidance bureaus, institutions, 
schools, and business organizations. some 
these, full clinical team psychologist, psychiatric 
social worker, and psychiatrist, work together, 
while others the psychologist may the only 
professional mental health worker. The problems 
interprofessional relations differ for the psy- 
chologist these various types organizations and 
also for the psychologist private practice. 

some correctional institutions, schools for the 
mentally deficient, mental hospitals, business or- 
ganizations, etc., the prevailing methods treat- 
ment may counter psychological mental 
hygiene principles. Sometimes institution ad- 
ministration responsible for harsh practices; 
sometimes closes its eyes them. may pose 
serious dilemma for the psychologist who works 
such setting: should stand and counten- 
ance harmful practices, doing what little good 
can; should protest higher authorities; 
should carry his concern the public? 
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Incidents 


research psychologist working private 
institution considers some practices the institu- 
tion not beneficial the patients. feels 
obligation toward the patients well toward 
establishing the scientific facts about the con- 
sequences certain attitudes, convictions, prac- 
tices his colleagues the staff. the other 
hand, feels certain obligation protect the 
reputation and interests the institution well 
his friends and collaborators. (141) 

participate in, least countenance, what con- 
sidered bad practices wished retain job. 
These latgely concerned “discipline,” first in- 
stitution for the feebleminded and, second, 
institution for delinquents. did not believe 
forceful restraint, locking up, bread and water, and 
“the hose treatments” often dealt out recal- 
citrants. stand this and some related educa- 
tional procedures finally brought about being 
“gently ousted.” (746) 

institute purports evaluate and counsel 
individuals for fee. member the staff re- 
signed because had sympathy for the ex- 
travagant claims made the institute order 
get business. (769) 

older man with personnel work 
from reputable university was appointed counselor 
give the students with problems the help they 
needed. Consequently students 
against going him and when they have problems 


frequently consult two instructors instead. 


The counselor realizes the students tend avoid 
him and developing defensive reactions toward 
the two instructors. They feel past the age 
which can change his personality sufficiently 
become reasonably effective counselor, and they 
know that loss his position would mean serious 
drop prestige for him. Should primary consider- 
ation given the welfare the counselor that 
the students? (913) 

During the war years was chief psychologist 
Army General Hospital which had large 
neuropsychiatric division. The procedure was 
return the boys duty soon possible 
transfer them chronic hospitals. Patients were 
referred the chief the N.P. division 
with orders “find this man feebleminded,” 
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“The diagnosis psychopathic personality, and 
expect your concurrence.” civilian could 
make own statements, but wonder what Army 
psychologists could under direct order like that. 
(907) 

Principle 2.21-1. psychologist working 
organization owes his first loyalties the patients, 
clients, students, inmates. some institutional 
practices are not beneficial are actually detri- 
mental the mental health the institutional 
population, the psychologist’s duty study 
the situation thoroughly and consider whether 
can contribute most remaining and working for 
improvements whether the situation serious 
that should resign else use professional 
channels for modifying the objectionable practices. 

The same considerations hold for business 
organizations, test institutes, personnel testing or- 
ganizations, and others where unwarranted claims 
are made and practices are either not useful are 
actually harmful the clients. 


2.22 MAINTAINING PROFESSIONAL INDEPENDENCE 
Problem 


the past psychologists clinics and institu- 
tions were generally subordinated other profes- 
sions because factors related training and 
clarity function. More recently there evidence 
the opposite trend among younger psychologists 
who tend belittle contributions other workers 
and fail recognize their own limitations. Psy- 
chologists have delicate task gaining respect and 
recognition for their contribution from other pro- 
fessions while recognizing their own limitations. 


Incidents 


Some years ago, the writer was working 
institutional situation relationship medical 
director who desired prescribe the specific psy- 
chological test modalities and influence the in- 
terpretation tests applied patients within the 
institution. (48) 

training institution. The head one the serv- 
ices sees the psychologist’s function twofold: 
determine intellectual level and give treatment. 
unable see that personality study, projective 
testing, etc., can contribute the treatment 
patient. his service function the psychologist 
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would confine himself these two areas. the 
representative psychology the training many 
psychiatric residents, feels that fails fa- 
miliarize them with much the present subject 
matter psychology. Attempts discuss this 
with the head the service involved fail modify 
his attitude. What should the psychologist do? 
(656) 

lieutenant (jg) psychologist naval train- 
ing center was ordered his senior officer, psy- 
chiatrist, change the wording and omit certain 
items certain standardized tests being used 
screening recruits. The psychologist refused the 
grounds that this was improper order. The 
psychiatrist initiated disciplinary proceedings with 
the senior medical officer who, however, sided with 
the psychologist and who refused entertain the 
charge “disobedience military main- 
taining that the psychologist alone was responsibie 
for decision within the clear limits his own 
specialty. (228) 

psychiatrist with whom had been working 
mental hygiene clinic approached quite 
brusquely one day and asked whether had 
told the mother mental defective that her son 
would sent certain state school. had 
actually done because seemed certain that the 
son would that school. realized that had 
been wrong so, because this particular in- 
stance that was the prerogative the psychiatrist. 
(174) 

Principle The psychologist has the re- 
sponsiblity taking definite stand establishing 
his function relation other professions. 

psychologist should cooperate with the 
other professional persons and groups and accept 
administrative policies and decisions, but should 
not accede dictation which may interfere with 
professional standards psychology with his 
freedom pursue his profession. 


The Committee Ethical Standards for Psychology 
With the aid the following Subcommittee: 
WILLIAM 
GARDNER 
Mason 
ALBERT 
Morris Chairman 
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SECTION 
ETHICAL STANDARDS RESEARCH 


INTRODUCTION 


Research one the central activities the 
psychologist. may found pursuing the 
laboratory, the clinic, industry, and many 
other settings. 

activity, problems ethical standards arise. 
part, these problems have with the way 
which the psychologist plans, carries out, and re- 
ports his research. part, they arise connection 
with his research publications, the course 
efforts interpret his conclusions, when his 
research products are put into use, either himself 
his sponsor client. part, they come about 
his relationships with his research subjects. The 
discussion which follows will consider problems 
each these aspects research activity. 

The psychologist’s behavior research 
other situations can consequence variety 
influences. Whether not the research con- 
ducts adequate technical sense may depend 
either upon his intentions upon his research skill, 
his facilities, and the limitations imposed his 
sponsor (e.g., populations available, time limits, 
funds, etc.) not directed willful distortion. 
Similarly, his relationships with his subjects will 
function not only his concern for their welfare 
but also his capacity appreciate their needs. 
ethical code are dealing with certain 
these influences only; where the research behavior 
falls below standard because inadequate training 
insufficient ability remains matter concern 
—but from the point view selection and train- 
ing rather than ethics. 


4.1 THE PSYCHOLOGIST’S RESPONSIBILITY 
FOR ADEQUATELY PLANNING, CON- 
DUCTING AND REPORTING 
HIS RESEARCH 


4.11 PLANNING RESEARCH 
Problem 


the incidents below indicate, number 
questions about the interpretation and use re- 
search findings are settled terms the way the 
research planned, conducted, and reported. 
familiar fact, course, that research plans may 


made such way that erroneous conclusions 
will reached. This may come about several 
ways: through biased selections subjects, the 
omission controls, the choice inappropriate in- 
struments for data already noted, 
misleading research which results from causes such 
lack skill poor judgment not our present 
concern. But where, for personal gain under 
duress from others, the psychologist knowingly 
plans for research which distorts the truth, face 
major ethical issue. 


Incidents 


the development research project 
sponsored professional society, was agreed 
the social scientists involved that certain highly 
controversial areas would need explored 
the interviews made. Before the contract for 
the project was signed, there was full and frank 
discussion the principle that the investigators 
must have complete freedom include for in- 
vestigation topics which they deemed essential, with 
authority formulate the relevant questions 
they saw fit. Full cooperation was sought from 
representatives the sponsoring organization, but 
their role was defined consulting and advisory, 
rather than executive any way. Subsequent de- 
velopments seemed underscore the desirability 
threshing out this question advance. (774) 

The director industrial relations large 
concern requested psychologist ad- 
minister battery tests, selected the 
psychologist, group eight foremen selected 
their supervisors being outstandingly effective 
their jobs. the basis these results, the 
psychologist was make recommendations for 
battery tests used selecting foremen. 
this case, the psychologist question agreed 
use procedure which would possibly viewed 
reasonable and but which would not 
meet minimum demands for significance results. 
wide deviation from accepted statistical stand- 
ards precludes the possibility differences pro- 
fessional judgment, and the action therefore appears 
unethical. (36) 

Army research team which was 
member was requested make survey among 
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former personnel Negro division determine 
whether they desired the combat duty for which 
they had been trained, and resented the breakup 
the division, whether they were glad enough 
get out combat. command had mind 
study made only among former men the division. 
was our hunch that these men, like nearly all 
soldiers, would relatively reluctant get into 
combat, and, therefore, that should carry out 
study these lines would provide evidence 
for essentially erroneous position about the at- 
titudes Negro troops—a half-truth with un- 
fortunate consequences. therefore decided 
the study only were allowed use 
control group white soldiers working service 
jobs comparable possible those which 
the former Negro personnel had been reassigned. 
(455) 

Principle 4.11-1. The psychologist responsi- 
ble within the limits his knowledge, competence, 
and facilities, for planning his research such 
way minimize the possibility that his findings 
will misleading. 

Illustrative behavior not accord with 
this principle are such practices the concealed 
choice selected subjects, the intentional omission 
significant control, unjustifiable neglect using 
inadequate sample base for statistical gen- 
eralization, etc. 

the special instance applied research 
which concern agencies public figures 
desiring that given conclusion reached, ad- 
herence this principle may require undertaking 
additional research steps prevent misinterpreta- 
tion. such research, the psychologist should, 
far possible, anticipate the interpretations which 
may placed upon results may obtain. 
data, correct themselves, are likely result 
dangerous half-truth, his obligation con- 
duct and report concurrently research which will 
put the original findings adequate perspective. 


4.12 CONDUCT RESEARCH 
Problem 


generally understood that the research 
psychologist traditionally adheres high standards 
the execution his research. Such care 
essential public confidence the dependability 
dependent repetition experiments made possible. 


happens occasion, however, that psychologists 
are tempted circumstances conduct research 
manner inferior that which they are 
capable. Prestige, position the profession, and 
salary are some extent related the frequency 
research publication. Intensive preparation and 
careful execution research are typical factors 
requiring heavy investment time—investment 
which may diminished less thorough work. 
When care research execution sacrificed 
personal gain clear that ethical consideration 
enters the 


Incidents 

Some years ago when was doing research 
work state reformatory, two other young re- 
search workers chided for being careful about 
work. Occasionally they showed studies 
they had expedited without too much care. The 
main thing, according them, was get many 
articles accepted possible that when they 
applied for position their published studies would 
further their chances being employed and 
commanding greater salary from the start. (242) 

was base the test hypothesis upon the ex- 
tent the difference, any, found between the 
interview responses experimental group and 
those control group. developed the inter- 
view such way that contained questions 
expected would provide data which base the 
construction several indices attitude. 
attempting follow time schedule which was 
allow him present the result his study the 
next APA meeting, found advisable omit the 
step pre-testing the interview schedule. Un- 
fortunately, number the questions the inter- 
view were misinterpreted the subjects—a fact 
which would have been revealed time for correc- 
tions had the pre-test been made. Therefore, 
was forced omit from his study number the 
comparisons which had counted. Con- 
sequently, his conclusions were much less clear-cut 
and dependable than might otherwise have been 
the case. (1074) 

Principle The conduct research 
manner inferior that which the individual 
psychologist capable and for which has ad- 
equate facilities unethical unless indicates 
his research report the reasons which prevented him 
from applying more adequate procedures. 


bat 

4 

& 
| 

A 

poke 


438 THE AMERICAN 


recognized connection with this prin- 
ciple that often the best interest the 
development psychology conduct research with 
limited objectives for which rigorous methods are 
not appropriate, make studies under conditions 
which not permit the application rigorous 
methods. Where this the case, care should 
taken the author the research qualify his 
conclusions accordingly. 


4.13 THE RESEARCH REPORT 


Problem 


the case with the conduct research, 
strong tradition requires that the research report 
beyond question its completeness and ac- 
curacy. While there seldom ambiguity regard- 
ing what and what not accurate presentation 
such data are reported, uncertainties 
arise connection with the omission data. When 
are omissions data justifiable? What explana- 
tion, any, such omissions called for? 


Incidents 


psychologist was engaged matching cases 
for experiment involving matched groups. Be- 
cause the lack case with certain required char- 
acteristics, substituted another case which did 
not exactly meet the requirements. The experi- 
menter chose make the substitution and omit 
account his publication the research. 
justified this himself reasoning that the 
substitution did not materially change the outcome 
meaning the experiment and that discussion 


his published report would merely confuse 


readers. (30) 

graduate student installed apparatus for measur- 
ing physiological correlate attention. that 
time psychologist had suggested that shifts 
brain circulation might explain shifts attention, 
but had done nothing other than suggest that the 
principle was worth investigating. due time this 
graduate student published his results, showing 
complete one-to-one correspondence between the 
physiological factor and attention. PhD degree 
was certain the evidence only proved that one’s 
research director was correct. Several years later, 
large number tracing records from this experi- 
ment were found, all completely devoid this one- 
to-one correspondence. The smoked paper records 
had been hidden behind old desk. (283) 
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When was research assistant, one 
tasks was key-punch cards with data from an- 
thropometric measurements. chief came and 
glancing over the cards punched said, “Do 
not punch this one. Something wrong because 
does not keep growing the rate was.” 
was asking suppress data not accord 
with his hypothesis. (425) 

Some years ago large advertising agency asked 
research man conduct market survey deter- 
mine the maximum potential market for common 
household product. The client who manufactured 
this product was planning extensive promotion 
campaign increase sales. The investigation re- 
vealed that the market for the product was com- 
pletely saturated—the investigators had found the 
product almost every home that was checked—and 
that the client’s brand accounted for nearly all the 
amount use. Upon presenting these findings 
the agency executive, the latter ordered the research 
man doctor the results the need for the 
promotion campaign would not eliminated. The 
research man refused this and the report 
was buried. knowledge the findings were 
never revealed the manufacturing client. (342) 

experimental psychologist was working 
problem which desired very much report 
the APA convention. the time abstracts were 
due had progressed only the point collecting 
preliminary data using preliminary apparatus. 
the basis these results the abstract 
and submitted it, saying nothing about its involving 
only preliminary data. (751) 

Principle The psychologist should never 
report data falsely nor discard without explanation 
data which may modify the interpretation results 
and conclusions publishes. 

Where relevant data are collected but rejected 
because they are believed involve faulty observa- 
tions, experimental accidents, etc., explanation 
this must provided the published report. 

The psychologist should carefully avoid the 
possibility false report which arises through the 
statement results prior completion analysis 
adequately indicating their preliminary nature. 


4.14 WITHOLDING PUBLICATION 
Problem 


customary among psychologists publish 
their research results technical periodicals 
monographs. Just they have drawn upon the 
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published findings their psychological colleagues, 
they make available these same colleagues the 
results their own work. doing they rec- 
ognize the interdependence psychologists their 
mutual effort promote the development psy- 
chology science. what extent should the 
publication research results regarded 
obligation the profession and the public? 
When, ever, may publication withheld? 


Incidents 


research problem undertaken jointly two clinical 
psychologists hygiene clinic raised 
question the validity and reliability work 
undertaken one the psychologists in- 
volved. view the fact that negative results 
were obtained which might have destructive effects 
the work the first psychologist, effort was 
made obtain publication the findings any 
scientific journal. (698) 

psychologist obtained which had 


‘reason fear would discourage form dem- 


ocratic behavior which believed. was un- 
conduct further research the problem. 

withheld publication his results while tried 
othe: psychologists repeat his work. 
ing this effort, published his own study after 
two years. 

company had been using battery tests 
for while and had allowed its name used 
connection with the advertising the publisher. 
psychologist engaged the company found that 
the test batfery produced unreliable results. The 
company was hesitant publish these results be- 
cause felt that they reflected its employment 
program. The results, however, were published. 
(1004) 

Principle Disagreement with dislike 
for the nature implications his research re- 
sults not sufficient reason for the psychologist 
withhold from publication findings which 
knows for the development psy- 
chology science for the welfare the general 
public. 

upon occasion, anticipate that publication his 
research may have effects which could 
not countenance terms his personal ethics and 
values, and may justified withholding pub- 
lication these grounds. However, should 


never take this step for reasons personal gain 
under duress from others. Where con- 
sidering withholding publication the basis 
his personal ethics and values, should always 
take the precaution seeking the advice com- 
petent colleagues before acting. 

the psychologist who withholds publication 
because anticipated misuse misinterpretation 
results able eliminate minimize this pos- 
sibility through the execution additional research, 
the results which may published simulta- 
neously with those previously withheld, 
ethically obliged take this step himself where 
this possible and, where not, encourage 
others so. 

When psychologist accepts employment un- 
der circumstances where publication prohibited 
his employer, has made the warranted de- 
cision that his personal values and ethics take pre- 
cedence for him over professional ethics regarding 
the withholding research publication. 


4.2 THE PSYCHOLOGIST’S RESPONSIBILITY 
POPULAR INTERPRETATION 
HIS RESEARCH 


Problem 


study its applied value, popular interpreta- 
tion may undertaken. Many psychologists 
feel that, recognition their public responsi- 
bility members the psychological profession, 
they should cooperate with serious efforts inter- 
pret and communicate their research results the 
public large. The initiative for such interpreta- 


will occasionally taken the psychologist 


conducted the research: more often will come 
from other sources. either case, the psychologist 
must decide whether and what extent his re- 
search findings are such that should make them 
available persons beyond the scientific audience. 

Once becomes related effort interpret 
his research the public, the psychologist will al- 
mosi inevitaviy problems oversimplifi- 
cation and inadequate qualification. 
nical often confused the extensive 
qualifications which for technical readers are nor- 
mal aspect research interpretation. the at- 
tempt avoid this confusion omitting detailed 
qualifications the danger arises giving mislead- 
ing impression about the generality the results. 
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occasionally happens that enthusiastic writer 
for non-technical audiences, striving for readable 
story, will contribute this process playing 
down the limiting qualifications the account 
presents. When the psychologist has occasion 
pass the publication advance, the question 
how much responsibility take for what appears 
such accounts ethical issue. 

This question complicated still further the 
not infrequent instances where there disagree- 
ment among psychologists studying the same prob- 
lem. the question may arise whether 
non-technical publication enlightening whether 
its effect one confusion. such publication 
undertaken, new issue arises, namely, what ex- 
tent the individual psychologist responsible 
making known his non-technical audiences the 
fact that other psychologists have drawn conclu- 
sions which differ from his. 


Incidents 


During the war did opinion research with 
prisoners war for the purpose propaganda in- 
telligence. Towards the end the 1944 was 
strongly urged work under superior who was 
preparing opinion research organization work 
among civilians one the occupied countries. 
was the self-confessed intention this superior 
release the press this country results 
shaded that themselves they would serve propa- 
ganda purposes. civilian was possible for 
manage not work with this man. pub- 
lic opinion research, particularly where some real 


political stakes are involved, the psychologist must 


ascertain advance how the “client” proposes 
use the results. Here important thai the re- 

sults themselves not released distorted form 

become propaganda material themselves. 

(165) 

psychologist was approached commit- 
tee with money spend for “psychological re- 
search.” The committee represented particular 
minority group and was interested propaganda 
affect existing judgments this group. The 
form the research, i.e., the nature questions 
asked, was prescribed the committee, and al- 
though the psychologist could publish the results 
his own, his experience showed that the group gave 
wide publicity only those selected findings which 
indirectly influence public opinion the direction 
paid for. (308) 


During work for the Navy several co- 
ordinating agencies were making training materials 
for use with technical equipment. one 
received series phonograph recordings from 
another center which there were several psycho- 
logical training advisers. The material was confi- 
dential, but the speech insertions these record- 
ings contained flamboyant assertions concerning the 
wonderful accomplishments which could secured 
from these recordings, and language which only 
Hollywood publicity agent could match. 
proof training accomplishments were ever fur- 
nished, learning curves, measured training. 
All statements were completely unsubstantiated. 
(282) 

Some years ago certain researches pointed 
the possibility that personality attribute 
dren could favorably influenced certain pro- 
cedures. psychologist examined the conclusions 
critically and concluded, the satisfaction other 
competent psychologists, that they were unjusti- 
fied. More recently some the workers 
have reported additional evidence which supports 
the criticism. The must likely conclusion that 
the tests used were not Nevertheless, while 
the issue was still wide open, workers and 
their associates announced widely popular maga- 
zines the latest conclusion science that their 
recommended procedures could anything with 
this personality attribute. Such wishful thinking, 
disseminated number popular magazines, 
misled many people, including parents known 
the writer, who undertook probably harmful inten- 
sive training with their offspring and who had 
adjust all over again the situation when these 
false hopes vanished. (309) 

editorial recently cited the results 
“experiment” conducted the psychology depart- 
ment well-known college the identification 
personality traits from certain types behavior. 
The results were quoted show the ridiculous gen- 
eralizations sometimes drawn. The article was ef- 
fective bringing this type study into disrepute, 
but also cast reflections upon psychology whole. 
(903) 

Principle unethical for the psy- 
chologist conduct research for special interest 
groups consent popular publication his 
research findings without reasonable assurance that 
sound, unbiased, and properly qualified inter- 


his results will made. 


~ 


| 
| 
|_| 


ETHICAL STANDARDS FOR 441 


Principle 4.2-2. Before agreeing popular 
publication results which there disagree- 
ment among competent investigators, the psycholo- 
gist should consider carefully the implications 
such publication for public understanding the 
issue involved. agrees popular publication 
such results, should not without first 
taking steps introduce qualifications which indi- 
cate the lack agreement. 


4.3 THE PSYCHOLOGISTS’ RELATION 
HIS RESEARCH SUBJECTS 


4.31 PROTECTING THE SUBJECT’S WELFARE 


Problem 


generally accepted that the psychologist like 
other scientists assumes obligations for the welfare 
his research subjects, both animal and human. 
However, decisions what constitutes po- 
tential threat human subject’s welfare, and 
when, ever, the possible significance the re- 
search warrants exposing the subject potential 
harm difficulty are often hard make. the 
incidents below indicate, the need for such deci- 
sions arises number areas. 


Incidents 


graduate student who belongs certain 
ethnic group desires find whether the hotels 
his city discriminate against members this group. 
needs this information part his doctoral 
dissertation. Therefore, writes list hotels 
and asks whether they can hold reservation for 
non-existent uncle with name commonly identified 
with this group. The student himself signs simi- 
lar fictitious name the letter. does not ask 
the hotels actually hold the reservation, but 
merely whether they would willing to. Most 
hotels respond—some with personal letter, some 
merely with form filled out. The student 
has practised some deception and has put the hotels 
certain inconvenience. His committee ex- 
pressed considerable doubt the ethics involved. 
The experiment yielded data the absence dis- 
crimination against this ethnic group the hotels 
the city which uses for serious purpose. 
did not make any outright misstatements fact. 
Essentially, asked hotels whether they would 
would not take guest certain type. (894) 

order develop scoring system for the 
TAT, have frequently used the technique giv- 


ing subjects false information with the purpose 
creating them state mind, the effects which 
‘could then measure their TAT productions. 
For example, have told large class subjects 
that their scores some paper and pencil tests 
just taken indicate that they have not done very 
well, else that they scored high neuroticism, 
when neither these things true. recognize all 
too well that here skating very thin ice, 
but see other way induce some the states 
anxiety and motivational tension which have 
produce order carry out research. The 
procedure have uniformly followed has been 
inform the subjects, after they have completed the 
TAT, that mistake has been made quoting 
norms them for the test taken before the TAT. 
this way the state mind experimentally in- 
duced lasts for very short time, and have felt 
that telling them mistake was made avoids creat- 
ing the impression that psychologists have purposely 
been out trick them. far serious results 
have been reported from the arousal such short- 
term emotion. (561) 

the effects success and failure the level 
aspiration and other aspects behavior, 
wished place high school boys situation 
which they would feel success failure. had the 
subjects perform card-sorting experiments and gave 
them false information their scores. This in- 
duced the success failure, but the 
experimenter, behavior has been questioned 
from the standpoint ethics number psy- 
chologists. the close the experiments, pro- 
vided laboratory experiences designed provide 
the failure subjects with feeling success. (479) 

experimenter gave his subject insoluble 
task perform. repeatedly assured the sub- 
ject that the task could solved, intending thus 
get him angry. (2) 

program was investigating the response college 
students certain kinds stress situation. 
doing, had keep the students unaware the 
purpose and plan the experiment. During the 
stress, the subjects were exposed some traumatic 
experiences, later followed reassurance and 
explanation the situation. (573) 

Principle 4.31-1. Only when the problem being 
investigated significant and can studied 
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other way the psychologist justified withhold- 
ing information from temporarily giving misin- 
formation research subjects exposing them 
emotional stress. must seriously consider the 
possibility harmful after-effects, take all neces- 
sary steps remove the possibility such effects 
when they may anticipated, and deal with them 
and when they arise. Where there exists dan- 
ger serious after-effects, research should not 
conducted unless the subjects are fully informed 
this possibility and volunteer nevertheless. 


4.32 UNAUTHORIZED IDENTIFICATION SUBJECTS 
Problem 


research activities, just his relationship 
with clients whom serves his clinical and con- 
sulting work, the psychologist encounters problems 
regarding identification the individuals and 
groups who are his research subjects. must de- 
cide whether identification without permission 
ever ethical, even when such identification appears 
the subject’s interest. When publishes 
his research, must determine what anything 
needed disguise his subject’s identity. 


Incidents 


chological monograph contain information 


makes the cases readily identifiable not only the 
subjects themselves but immediate friends and 
even total strangers. Sufficiently specific details 
are given that some, not all, the cases 


question can identified. Some the material. 


jects personally and defaming the eyes other 
people. The subjects were not patients private 
practice but were involved group testing 
extent that permitted them become acquainted 
with each other. Since they were not institution- 
alized patients, they also had many contacts the 
community. The community included several large 
and small groups which had much face-to-face con- 
tact and therefore ready communication inter- 
esting information. result, large number 
persons bits very much information 
one more subjects. (532) 

research program. When the data were collecied, 


the concern repeatedly requested opportunities 
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borrow the original questionnaire bearing names 


and addresses the high school respondents. This 
concern one the major public utilities the 
state. There was considerable discussion the 
committee conducting the research project 
whether its chances for further financial support 
would endangered they failed 
this point. Agreement was reached the com- 
mittee, however, that failure abide their 
promise the respondents that the data would 
regarded confidential would dishonest the 
first place and, the second place, would probably 
create distrust them any future working rela- 
tionships with these high school students. (773) 

battery tests was administered group 
employees with the understanding that the tests 
were for experimental purposes only and that the 
results would not recorded their personnel 
cards. later date, when the tests had proved 
valid, was found that some the test records 
did now appear employees’ records. (1073) 

Principle The identity research sub- 
jects must not revealed without explicit permis- 
sion. data are published without permission for 
identification, the psychologist responsible for 
adequately disguising their source. 

These provisions apply when the research sub- 
jects are cooperating organizations and groups 
well when they are individuals. 


~ 


Problem 


often the case that the psychologist and his 
research subjects make agreement which 
pledges them specified rewards services return 
for their cooperation. While such agreements are 
rarely violated, this may occur, the incident be- 
low demonstrates. 


Incident 


research study which was submit 
Rorschach. The agreement this psychologist made 
with well with other psychologists asked 
participate was that the results the test would 
made available us. This never did al- 
though reminded him the agreement several 
times during period least six months after 
had taken the test. recognition was given 
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the form reprints, acknowledgments, etc. any 
the participants. (313) 

Principle Psychologists who assume ob- 
ligations research subjects return for the sub- 
jects’ cooperation research studies are obliged 
fulfill these obligations. 


The Committee Ethical Standards for Psychology 
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SECTION 


ETHICAL STANDARDS WRITING AND PUBLISHING 


INTRODUCTION 


The most common cause ethical concern 
publication the apportioning and indicating 
credit for authorship. The ethical problems en- 
countered fall into several headings: credit due 
administrators programs agencies which the 
research done, junior and senior staff mem- 
bers, students, editors symposia and secre- 
taries committees, and joint researchers and 
authors with varying roles. Problems other than 
those credit include royalties, recognition the 
contributions others, and variety related 
topics. 


5.1 CREDITS 


5.11 CREDIT DUE AGENCY AND PROGRAM 
ADMINISTRATORS 


Problem 


The names and titles superior government, 
educational, social welfare, and industrial officials 
often appear professional reports such re- 
search articles professional journals, although the 
research and writing were done entirely pro- 
fessional staff member. Many psychologists feel 
that such instances the administrator fails 
make desirable distinction between his adminis- 
trative responsibility for policy and operations, 
the one hand, and the scientist’s responsibility for 
his own technical contributions the other, there- 
discouraging initiative and destroying morale. 


Incidents 


high-level administrative official who quite 
properly signs administrative reports for his agency, 
since responsible for their content even 
has not written them, also signs all research reports 


emanating from his agency, and thus appears 
bibliographies their author despite the fact that 
the research is, from inception until publication, 
the work professional staff members. (776) 

certain person was position which gave 
him control extensive research facilities. fre- 
quently authorized project after the research de- 
sign had been prepared someone else and, fol- 
lowing completion the work the other staff 
member, insisted being included co-author 
despite the fact that had contributed nothing 
the work beyond authorization undertake it. 
(180) 

The head research organiza- 
tion, administrator rather than researcher, puts 
his name all published material from his organi- 
zation even when personally has nothing 
with it. (419) 

research man initiated difficult and time- 
consuming piece research with clerical help but 
other assistance from the organization with 
which was connected. The completed study was 
duplicated and distributed agency members who 
were most immediately concerned. The agency ad- 
ministrator reported the study his own the 
next meeting his professional association and 
was given credit for review research done 
that year. (381) 

Principle Administrators should take 
given credit for authorship professional re- 
ports only when they have made significant con- 
tributions the conduct the research the 
writing the report. 

Contributions the definition the prob- 
lem project, the design the research 
project, should appropriately acknowledged, 
footnote. 
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programs may take authorship credit for adminis- 
trative publications when these involve statements 
policy work done the organization 
such. 

The publishing relations and roles all par- 
clear early the activity 


5.12 APPORTIONMENT CREDIT BETWEEN 
WORKERS, SENIOR AND JUNIOR STAFF 
MEMBERS, AND STUDENTS 


Problem 


Difficulties often arise the method appor- 
tioning and indicating for work done co-au- 
thors, senior and junior staff members, faculty 
members and students. These problems are com- 
plicated the varying roles and contributions 


the participants, which not always coincide with 
their ranks. 


Incidents 


staff member planned, carried out, and wrote 
research project and submitted his su- 
perior for approval before publication. After going 
uver the superior intormed his junior that had 
approved the for publication and for- 
warded the editor the journal. When the 
junior member saw the paper print dis- 
covered his surprise that his superior was listed 
(684) 

APA rule permits the listing only APA 
members contributors papers the annual 


meeting, with the result that many junior psycholo- 


gists who are not members cannot listed co- 
authors although they actuaily (545) 

psychologist gave problem and ex- 
perimental design intern. After the resulting 
thesis had been accepted the sponsor insisted upon 
joint authorship, stating that the creative aspects 
had been done himself sponsor. 
(640) 

Two older psychologists always put their 
names first projects conducted their students 
assistants even though the latter have done all 
the work after the definition the problem and 
have written the reports. (645) 


Editorial note: Non-members APA may contribute 


papers listed co-author they are sponsored 
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professor prepared the description re- 
search project and received grant-in-aid for it. 
employed graduate student gather the data 
and handle the statistical computation. The pro- 
fessor prepared the material for publication and 
planned publish under his own name. The 
student protested whereupon the professor added 
the student’s name collaborator. (353) 

professor published paper based stu- 
dent’s thesis such way imply the research 
was entirely his own. (92) 

problem formulated discussion with his professor 
and studied means research design which 
both contributed materially but which the stu- 
dent showed considerable ingenuity. They dis- 
cussed the work frequently progressed. The 
professor wanted the student, who planned 
psychologist, have much credit possible 
order get established quickly. also felt that 
the professional public had right know who 
actually did the work. therefore suggested that 
he, the professor, listed junior author. (585) 

course required that all students choose and study 
some small problem social behavior, then write 
term paper. One student did this quite 
independently, was typical. After reading this 
particular paper the instructor asked the student 
could publish it, naming himself senior author 
and the student junior author. The student, 
flattered, agreed this, and the paper was pub- 
lished with only minor changes which made ap- 
pear written two authors instead one. 
(552) 

noted professor directed research project 
which the graduate student who did the work 
made many creative contributions. When the work 
was completed and the article practically written, 
the professor insisted that the paper published 
under his own name. The student protested vehe- 
mently, and they worked out agreement 
joint authorship. (431) 

10. psychologist encourages his gradu- 
ate students publish sole authors research 
which they have both participated, feeling that this 
necessary competitive reputation building. 
(253) 

11. The research project intern was 
kind commonly carried out semi-independently with 


APA member. joint authorship credit. This particular project in- 


q 


volved the statistical analysis 
standardization data for new testing technique 
originated staff psychologist. The intern 
worked this project for year, providing in- 
valuable basic data for scoring methods, norms, etc. 
The test and two articles have since been published 
the staff psychologist, with credit other indi- 
viduals who did later work the test, but with 
none the intern who did the fundamental re- 
search work with this test. (851) 

12. professor invited graduate assistant 
collaborate the authorship textbook, warning 
him that would most the research and 
writing while the professor would provide points 
view, criticize, and use his prestige finding 
publisher and market for the book. The work 
was carried out thus, the publication ultimately ap- 
pearing with the professor senior author and the 
student junior author. The student felt that his 
much heavier load work, unrecognized such 
the book, was compensated for the early experi- 
ence writing and being co-author with well- 
known psychologist. (28) 

gave man chance work the labora- 
tory project which was interested. took 
name appear co-author the report. now 
think should have declined. (1067) 

14. student working large-scale research 
project had collected data for the elaborate evalua- 
tion improvement treated patients. Another 
student asked use these evaluations related 
piece research. The first student later demanded 
the second that he, the first student, listed 
senior author the publication, since the research 
could not have been done without his improvement 
evaluations. The second student refused, suggest- 
ing that recognition the first’s collaboration was 
sufficient. They compromised junior authorship 
for the first student. (1068) 

Principle Credit should assigned 
all those who have contributed publication, 
proportion their contributions, and only these; 
and the nature the contribution (e.g. research 
design, collection data, writing) should made 
clear. Specifically: 


Authors and experimenters with approximately 
equal responsibility for producing research writ- 
ing, should have formal acknowledgment this 
equality being listed joint authors (e.g. 
“Smith, B., Thomas, D.”). 
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psychologist should not publish, his own, 
work which not essentially his which has 
not made significant contribution. When 
joint contributor the roles others shouid also 
recognized. 

The experimenter author who has borne the 
principal responsibility for piece research 
writing should identified the senior author 
(first listed), and those who have made lesser but 
significant contributions should appear junior 
authors. Minor contributions may acknowledged 
footnotes prefaces. 

character should recognized joint authorship. 
General guidance comment professional char- 
acter, extensive clerical similar non-profes- 
sional assistance, should acknowledged foot- 
statement. Paid clerical assistants routine work 
need not acknowledged. 

When senior psychologist outlines project 
and guides the work, while junior psychologist 
student does the research and first draft the 
publication, co-authorship should indicated. The 
senior psychologist should listed senior author 
has, addition the above, done sub- 
stantial amount the writing himself. 

Group research and writing presents special 
problem when principal contributor can iden- 
tified: alphabetical listing contributors sug- 
gested, with one serving editor, with the project 
instead person listed author. 

student staff member who locates his own 
problem and receives only minor professional help 
from his sponsor employer should publish under 
his own name and acknowledge the help the 
professor employer. 

student staff member who given 
problem who locates one with considerable help 
but carries out the research with only normal 
amount help from his sponsor should publish 
under his own name, indicating the professor’s 
supervisor’s role listing him junior author 
other appropriate acknowledgment. 

student staff member who given prob- 
lem locates one with considerable help and who 
requires considerable direction from the sponsor 
supervisor should listed senior author 
does most the final writing, but junior author 
the sponsor does extensive writing rewriting. 

The statement attributing credit for different 
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fairness and proper regard for fact require. 
Lack space not sufficient justification for 
abridgement. 
5.13 APPORTIONMENT CREDIT CHAIRMAN AND 
SYMPOSIUM MEMBERS, COMMITTEE 
SECRETARIES AND COMMITTEE 
MEMBERS 


Problem 


The role committee secretary similar 
compiler and editor the contributions others 
raises problems taking and assigning credit which 
are essentially comparable other problems ap- 
portioning credit. 


Incidents 


professional association meeting the chairman cir- 
culated questionnaire and exchange notes 
among participants. Most the panel members 
contributed ideas, some fairly extensively. The 
secretary wrote up, circulated the draft for further 
revisions, which were received, and then published 
the material article under his own name with 
only footnote acknowledgment naming the mem- 
bers the panel. (589) 

The secretary committee asked committee 
members submit memoranda specified areas 
joint problem, each member writing area 
which was specialist. The secretary, spe- 
cialist none these areas, performed editorial 
function and combined the memoranda into re- 


port. The report appeared with only the secretary 


listed author and with acknowledgement that 
material had been submitted the other members 
the committee. (780) 

Recently psychologist published report and 
indicated the authorship under the general classifica- 
tion the The psychologist who 
did all the work, except the writing the introduc- 
tion, was not listed member the “Committee” 
and was not accorded any acknowledgment. (1069) 

Principle psychologist who compiles 
and the contributions others for publication 
should publish the symposium report joint 
paper under the title the committee 
symposium, and his own name should appear 
chairman editor among those the other con- 
tributors committee members. 
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5.14 ROYALTIES 


Problem 


Practices involved apportioning royalties 
cooperative publications are source some con- 
cern and uncertainty. The tendency not talk 
write about the business aspects publication 
leaves many psychologists the dark concerning 
standards, with the result that the junior rela- 
tively passive participant (junior author, sym- 
posium handbook contributor, author 
journal article which reprinted) must accept 
what the entrepreneur (publisher other psy- 
chologists acting editor senior author) offers 
him. 


Incidents 


have had articles published three four 
books readings and source books. One was pub- 
lished university press non-royalty basis 
but the others are commercial ventures. Some 
these are lucrative for both the publisher and for 
the editors, who needed give relatively little 
and thought their projects, but yield nothing for 
for the other original authors who did the 
bulk the work. (499) 

psychologist with established reputation 
asked revise one his texts for him, making 
substantial changes and additions order give 
the book different emphasis and broader use- 
fulness and market. The details the revision 
were left entirely me, being area. 
discussion the royalty arrangement took 
place, and new PhD hesitated raise the 
question myself. Had circumstance not intervened 
should, now know, have been left with the short 
end the bargain. (1060) 

Principle The editor sourcebook, 
handbook, other such compilation, the author 
text undergoing revision, should provide for 
the equitable payment all contributors and co- 
authors, except when the publication 
brought out non-profit basis. 

senior author should make point dis- 
cussing the financial basis collaboration with 
junior authors before final agreement reached, 
that the latter may know what general practice 
and what basis they are being asked 
collaborate. 
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5.15 RECOGNITION THE CONTRIBUTIONS 
OTHERS 


Problem 


Psychologists who make important contributions 
the development new ideas sometimes not 
recognize the origins their own contributions. 
This failure arises times from inadequate review 
the literature, sometimes from lack interest 
tracing backwards ascertain the development 
line thought. Because this tendency im- 
portant pioneer contributions occasionally fail get 
deserved recognition, and bad feeling created. 
Or, again, the manner citing reference may re- 
sult failure give full recognition all persons 
who should receive it. 


Incidents 


young psychologist worked the develop- 
ment new type test collaboration with 
several others. writing article that test 
did not check the history its development, as- 
failed give proper credit (a) his colleagues 
and (b) previous workers that test type 
test, and hence gave the impression that was its 
originator. controversy ensued, which 
earlier proponent the idea (and author 
earlier form the test) bitterly attacked the young 
author. (294) 

professor and then graduate student work- 
ing under him conducted research along certain lines 
with inconclusive results. second graduate stu- 
dent, working under the same professor and building 
the previous work, obtained adequate and com- 
prehensive data with decisive results. When this 
research was published scientific journal re- 
porter from national weekly news magazine went 
the university for interview. The first stu- 
dent was present and was interviewed. When the 
magazine account appeared, the professor was 
named, the first student was named, account 
the second student’s research was accurately given, 
but the second student was not mentioned name, 
and the impression was given that all the research 
had been done the professor and the first student. 
The second student wrote the first student asking 
him inform the magazine the omission, but the 
first student replied that was not responsible for 
what the journal published nor for its failure 
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secure complete information and therefore did not 
feel obligated write the magazine. (454) 

cussion with colleague expressed idea clearly 
and detail, idea which seemed quite novel 
the second psychologist. fact, the second man 
had considerable difficulty understanding the idea 
that had explained several times. Soon 
afterwards the second psychologist published the 
idea part experimental article without ac- 
knowledging its source. the originator the 
idea was conducting research and about publish 
the same topic, was forced choose between 
publicly accusing his colleague stealing the idea, 
citing his colleague the source his own idea, 
appearing unethical ignorant. (287) 

widely-read psychological journal published 
paper describing original piece apparatus. 
few years later, under different editor, this same 
journal published another article different au- 
thor describing some almost identical equipment. 
There was reference the original work. 
respondence revealed that professor who had once 
visited laboratory had discussed apparatus 
with one his students casual conversation, and 
the student later, not knowing its existence nor 
the journal article, constructed and wrote 
similar piece apparatus. (284) 

The author established advanced book 
psychology refers most the research 
which the book based without using the original 
authors’ names the text, leaving the 
diligence referring the bibliography decide 
whether not most the original authors have 
the opportunity acquire the fame that comes 
from wide recognition authorship. (1070) 

attempt conserve space and time the 
author textbook with lengthy bibliography 
referred all research published the names 
more than two authors works the senior 
author and others, e.g. “Smith, J., al.” was 
criticized for this reviewer the grounds that 
recognition was thus denied co-authors group 
research. (1071) 

Principle When publishing, psycholo- 
gist should exercise the utmost care acknowledge, 
through specific citations, the sources his ideas 
and materials. 


When publication without definite credits has 
taken place and the error brought the author’s 
attention, should all can correct it. 
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5.2 RESPECTING OWNERSHIP MATE- 
RIALS AND ORGINATORS 
IDEAS; PLAGIARISM 


Problem 


Unlike machines, ideas cannot copyrighted, 
and areas research are not legally personal prop- 
However, psychologists like other scientists 
and writers often feel that they have proprietary 
rights over ideas which they have contributed and 
problems which they have been working. Lack 
clarity the nature and extent these rights 
has created number ethical problems. 


Incidents 


several instances members our staff have 
used institutional data for research and publication 
without seeking the approval the institution. 
two instances this has meant publication data 
which were being collected and analyzed part 
more comprehensive research programs. (685) 

predecessor this institute had been en- 
gaged certain research project. When left 
expressed interest continuing that research, 
particularly phase the project which was 
planning report print. The data were the 
property the institute and was paid exploit 
that area the data collection program. When 
took over his research responsibilities that area 
found myself wondering how much should 
utilize his unpublished findings, whether would 
ethical for continue where had left off, 
whether should develop different approach 
problem. chose the last alternative, and 
several years later, when was clear that was 
not going continue his interest the project, 
wrote monograph which the objective data 
had planned employ was utilized, giving him 
full credit. (854) 

graduate student psychology discussed 
with faculty member the possibility developing 
new type test. Considerable originality was 
involved. The professor later suggested this ap- 
proach another graduate student who used 
his doctoral thesis. (31) 

class dealing with new development 
psychology student took stenographic notes. 
Later transcribed these notes and used them 
monograph which published under his own 
name. The instructor had intended publish 
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much this same material original con- 
tribution his own. (106) 

group consulting psychologists prepared 
set test materials for client. The psycholo- 
gist who supervised the whole procedure used test 
materials which had prepared for another pur- 
pose. Another member the group was later 
found have taken copies the tests and turned 
them over his own rival consulting organiza- 
tion. (587) 

work materials, presumably for use the or- 
ganization. The chairman the committee was 
the organization’s director research, and the work 
was done under his supervision, his office, 
himself and the office staff. required consider- 
able professional knowledge and judgment, and 
much clerical work. When the material was com- 
plete was submitted the administrator who 
turned over publisher and retained his 
own the royalties which accrued. (380) 

figure upon which the author had put 
number hours work combining figures from 
four different sources (with credit) was reproduced 
faithfully another text without acknowledgment 
the book from which was taken, the publisher, 
the author. (68) 

the use tests, well-known psychologist was 
asked whether would permissible reproduce 
some the items 500-item personality inven- 
tory for organizational use. replied that per- 
sonality inventory constructors had been doing sub- 


that ever since the days Woodworth 


and Laird and that far could see copyright 
laws did not affect such practices. (839) 

psychologist who taught here number 
years ago mimeographed standard personality in- 
ventory and told the president was his work. 
The president, highly impressed, gave him promo- 
tion. (65) 

10. professor offered manuscript for publica- 
reader who taught another university. The 
reader established conclusively that large sections 
the manuscript had been taken bodily from book 
which himself had written. The defence the 
author the proposed text was that the material 
had grown out course which had been offer- 
ing for many years, and that had not maintained 


clear differentiation between his own and the 
borrowed material. (582) 

Principle Psychologists proposing use 
their research and writing data belonging the 
institution employing them should secure the au- 
thorization the institution before putting the data 
such use, ensuring that this use does not interfere 
with the research publication program the 
institution. 

Employers should clearly inform staff mem- 
bers policies governing the use institutional 
data. 

Principle 5.2-2. Materials prepared staff 

organizational duties and with organizational re- 
sources are the property that organization. 
These should released for use publication only 
with the authorization that organization, and any 
resulting personal gains should fairly apportioned 
among the co-authors and contributors. 
Principle 5.2-3. Materials already published 
one author and used second publication 
another author should used only with the permis- 
sion the copyright holder or, case non-copy- 
righted material, with the permission the original 
author and with appropriate acknowledgment 
him. 

Principle form which writer 
has expressed his ideas should not modified 
editors (except for grammatical details) without 
the express approval the writer. 


5.3 MULTIPLE PUBLICATION 
Problem 


Occasionally the legitimate desire psycholo- 
gist publicize point view, program, his 
research, leads him submit the same letter 
article two journals, the same paper two 
different professional associations. This occasion- 
ally causes embarassment editors and program 
chairman who find that they have duplicated mate- 
rial which has already appeared elsewhere. 


Incidents 


letter was published one professional jour- 
nal which appeared shortly thereafter another sci- 
entific organ. (549) 

young psychologist submitted the same 
paper two APA division program chairmen, there- 
appearing twice the program and repeating 
himself the meetings. (1054) 
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established psychologist sent identical 
papers with slightly different titles two profes- 
sional journals, both which accepted it. After 
one editor had returned proof the article 
saw the other publication, and felt that the 
author had played shabby trick him order 
publicize research program. (1055) 

young psychologist divided his unpublished 
thesis, which was short enough for publication 
one medium-length paper, into three briefer papers, 
and submitted them three different journals. 
thus reached wider public and got three items 
instead one his bibliography but took 
more space and inconvenienced his readers, since 
would have been more efficient publish the study 
one unit. (1056) 

Principle Any letter, scientific paper, 
professional article should submitted for publica- 
tion one psychological journal program chair- 
man time, and should not submitted 
others after having been accepted one. 

Exceptions this principle might regional 
local meetings publications and those dif- 
ferent professional groups (e.g., industrial psy- 
chologists and personnel directors), these reach 
different and distinct audiences whose time and 
space are not wasted such repetition. 

Principle 5.3-2. Research which can de- 
scribed and published most efficiently one unit 
should published, rather than fractionated 
for multiple publication variety media. 


5.4 RESPONSIBILITY PUBLISHED 
WRITINGS 


Problem 

Occasionally psychologist writing subject 
either fails familiarize himself with all aspects 
his topic, or, though familiar with them all, avoids 
dealing directly with one more them. 
times this appears result from systematic prej- 
udices and times from unwillingness deal with 
problem which presents difficulties. 


Incidents 
psychologist published book bearing the 
same quite distinctive title that one 
own, thus causing confusion and gaining for his 
publication some the prestige which volume 
had built the only book this title the 
field. assume that did not know the 

existence book. (642) 
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colleague writing text discussed with 
his handling the problem heredity and environ- 
ment intelligence. was his belief that the only 
legitimate conclusion drawn from available 
data would emphasize the role heredity, and that 
those who stress environment because belief 
democracy and their desire that men con- 
sidered equal. However, was considering taking 
environmentalistic point view because did 
not want lay himself open charges bias 
reaction. (1064) 

After had published calm but, believe, 
deservedly devastating review textbook, the 
editor the series which appeared explained 
that too had recognized the serious weak- 
nesses the text and the lack awareness 
basic issues topics discussed. had remon- 
strated with the author, but had accepted never- 
theless, because the author needed the money. 
believe both author and editor were remiss their 
responsibility the public and the profession. 
(1058) 

Principle psychologist writing sci- 
entific and professional subjects should, the 
interest the advancement and dissemination 
knowledge, thoroughly familiar with previous 
work others his subject and should deal 
objectively and frankly with controversial issues, 
even when his interpretations data lead him 
take unpopular position. doing, should 
recognize the existence divergent interpretations. 


FAIRNESS SUBJECTS, READERS, 
AND OTHER AUTHORS 


Problem 


Case materials psychological publications 
sometimes contain information which facilitates 
identification the subject his friends, and 
some instances even total strangers. The 
results may damaging the individual ques- 
tion, the author, and the profession. 


Incidents 


one source such specific details are given 
that some, not all, the cases can identified, 
and some the material such nature 
traumatic the individual and damaging 
the eyes the public. The subjects knew each 
other and had many contacts the community, 
making mutual identification the published data 


easy. 


text child psychology includes series 
full-length photographs three nude girls, taken 
different times ranging from several weeks 
several years, without blacking out facial fea- 
tures. The pictures illustrate physical development 
different body types. (529) 

Principle 5.51-1. Case material and photo- 
graphs subjects should published with all 
identifying data disguised omitted. The con- 
sent the subject competent representative 
should obtained prior release the material. 


5.52 RESPONSIBILITY THE USE SOURCES 
Problem 


The pressure time, prejudice, and the avail- 
ability abstracts reviews research con- 
venient publications, sometimes lead psychologists 
cite references criticize work which has not 
been seen read with care. result, errors 
are occasionally made and perpetuated. 


Incidents 


experimental study. the statement volume 
and page there peculiar error, exactly the error 
made earlier writer citing the same work. 
There are other citations which the author has 
clearly not read carefully himself; reviewers have 
not, far know, called attention this fact. 
(233) 

graduate assistant was asked well- 
known professor bring some references up-to-date 
for revision one his textbooks. the 
process the assistant found occasion look 
number the references the first edition. Some 
the footnote references were the wrong volumes 
and pages, suggesting that the author assistant 
had manufactured them the basis general 
recollection the source without actually checking 
the year, volume, and page; other references were, 
far the assistant could ascertain after consider- 
able investigation, purely fictitious. (1059) 

psychologist published scathing review piece 
research which had apparently not read. 
appeared that did not like the general conclusions 
and “knew” the study was not worth reading. 
(416) 

Principle The research theories 
other psychologists should referred detail 
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textbooks, reviews, other publications only 
the original source has been carefully read for that 
purpose. 

Such reading not necessary for passing 
reference works which only the general nature 
question. 

Principle When secondary sources are 
used, primary sources should not cited unless 
made clear that the discussion based 
secondary sources only. 


5.53 ENDORSEMENT BOOKS 


Problem 


common practice publishers ask psy- 
chologists for endorsements 
tion endorsements are often sought friends the 
author who have already read the manuscript for 
him: post-publication statements are solicited par- 
ticularly from professors. The publisher quotes 
favorable statements advertisements. Friends 
the author may motivated biased partly 
their friendship. Others may swayed the 
desire have publishers continue pay them for 
reading manuscripts and send them complimen- 
tary copies new books. The results are some- 
times unfortunate. the other hand, carefully 
prepared and unbiased endorsements psycholo- 
gists established competence special field 
should encouraged, they serve socially useful 
purpose. 


Incidents 


Some time ago was asked publisher 
read and write preface for popular book. was 
extremely good terms with the publisher and 
did not wish jeopardize standing with him. 
However, the book was such that simply could not 
endorse it. therefore wrote extensive critique 
for the publisher and received the customary thank 
you. about three weeks received from that 
publisher very flowery preface written well- 
known psychologist, and saying only the finest 
things about the book. honestly believe that the 
man could not have read the book and still written 
what did. (492) 

Several days ago received folder advertising 
recently published textbook special field. 
the folder were number the customary state- 
ments endorsing the text, two them written 
psychologists whose opinions believe worthy 
respect they are active this field, but most 
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them written persons whose names are quite 
informed the specialty question. believe 
the latter group had right write allow 
publication their endorsements this book. 
(1061) 

Two publishers recently asked for evalua- 
tions texts, which they had recently sent 
complimentary copies. One these area 
which teach and which have published, 
excellent treatment the subject, and deserves 
widely used. wrote evaluation, and sub- 
sequently gave permission quote it, the belief 
that evaluation might help other instructors find 
appropriate text. The second text was 
specialty which fairly well read, but 
which neither teach, research, nor write; 
replied that preferred not write evaluation 
that text there are other psychologists who 
are clearly more competent that area than 
(1062) 

Principle 5.53-1. Psychologists should endorse 
only books which deal with fields which they 
have established special competence, and which they 
believe based sound scientific principles 
and procedures. 

Endorsements should not influenced any 
considerations other than the adequacy the work 
being endorsed. 


5.54 NATURE AND OBJECT CRITICISM 


Problem 


Reviews and discussions the research and 
writings other pschologists have sometimes been 
written with more than little feeling, leading 
criticisms which appear directed more bias 
against the original author than against the work 
question. 


Incidents 


recent publication came across review 
which appeared attack the original author’s 
reputation scientist rather than the research 
method used the interpretation accepted data. 
(969) 

psychologist, reviewing book which his 
own (the reviewer’s) point view 
criticized theoretical grounds, stated that was 
regrettable that the author the book under re- 
view had not kept with recent developments. 
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However, the reviewer did not cite evidence sup- 
port this charge. (1065) 

Two well-known psychologists made error 
deriving formula joint publication. An- 
other psychologist, noting it, wrote them personal 
letter pointing out. The authors thereupon 
published note correcting their error and 
edging the source their information. (1066) 

The editors psychological journal asked 
mine. had previously read the manuscript, and 
help was acknowledged the preface. re- 
fused, the ground that would biased 
reviewer. (1057) 

Principle psychologist who assumes 
responsibility for evaluating published work an- 
other author owes the public and the profes- 
sion, well the author, make his criticisms 
fairly and with careful documentation the basis 
his opinion. Focus should the adequacy 
the work done rather than the integrity the 
ability the author. 


integrity author should reported privately 
the Committee Scientific and Professional 
Ethics the APA. 

Editors psychological journals should not 
accept for publication criticisms containing personal 
attack abuse. 

Published evaluation the work other psy- 
chologists should not influenced personal 
relationships racial, religious, political 
considerations. 


The Committee Ethical Standards for Psychology 
With the aid the following Subcommittee: 

Joun DASHIELL 

RONALD LIPPITT 

NEAL MILLER 

HAROLD SEASHORE 

Chairman 


Manuscript received June 21, 1951 
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Comment 


Human Resources Research Laboratories 


The Research Laboratories 
(HRRL) Headquarters Command, Bolling Air Force 
Base, Washington, C., one three Human Re- 
sources research agencies the Air Force, the others 
being the Human Resources Research Center (HRRC) 
Air Training Command and the Human Resources 
Research Institute (HRRI) Air University. The last 
was described the February 1951 issue the Amer- 
ican Psychologist. 

The research program the laboratories organized 
around three divisions: (a) Personnel Research Divi- 
sion, (b) Audio-Visual Research Division and (c) Com- 
munications Research Division. addition, special 
research projects are assigned HRRL individual 
basis support Headquarters USAF requirements. 

The Personnel Research Division responsible for 
providing research and technical assistance certain 
research problems having particular application the 
Strategic Air Command and Military Air Transport 
Service. The specific research projects the field 
personnel research have been defined and developed 
complement and integrate with the comprehensive pro- 
grams HRRC and HRRI psychological and socio- 
logical research areas. Major on-going research pro- 
grams this division are: 

(1) Performance Evaluation Multi-Engine Aircraft 
Mechanics and Crew Chiefs. Research over the past 
two years has resulted the establishment oral and 
written proficiency test procedures for the evaluation 
mechanics the Strategic Air Command and Military 
Air Transport Service. Research continuing non- 
technical well technical aspects proficiency 
aircraft mechanics. 

(2) Combat Crew Performance. large research 
program has been established determine variables 
contributing the effective performance bomber 
crews units and individual crew members under 
conditions operational training, standardization ex- 
ercises, survival schools, and during combat operations. 

Other bomber crew research concerned with written 
proficiency tests, flight performance checks, and other 
on-the-job performance measures. 

(3) On-the-Job Training. The Personnel Research 
Division has been providing assistance and performing 
research for the maintenance and evaluation both 
formal and informal training the job. This work 
involves instructor and curriculum evaluation and the 
development appropriate proficiency examinations. 

(4) Flying Safety and Ground Safety Procedures. 
number projects are being conducted records 
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systems and evaluation factors contributing ac- 
cidents. 

The primary mission the Audio-Visual Research 
Division develop and improve techniques in- 
struction employing motion pictures and related audio- 
visual devices, through the application psychological 
principles and experimental research techniques. 
second purpose the evaluation experimental and 
other techniques selected training films previously 
produced production stage. 

Some the research projects initiated during the past 
year are outlined below: 

(1) Audience Reactions Films: the development 
special observational techniques (particularly still and 
motion picture infra-red photography) study overt 
audience reactions related effective learning during 
the showing training films. 

(2) Training Film Evaluation: scientific evaluation 
procedures applied provide quantitative measures 
the effectiveness existing and newly produced train- 
ing films. 

(3) Cinematic and Content Organization Factors 
Training Films: experimental studies the instruc- 
tional value using various cinematographic techniques 
and concerning the manner which material 
taught organized for presentation training films, 
training programs and other audio-visually presented 
instruction. 

(4) Participation Devices Used with Training Films: 
concerned with determining experimentally the amount 
increase effectiveness achieved various kinds 
participation and practice devices and procedures used 
conjunction with training films. 

(5) Film Quality Factor Training Effective- 
ness: the relative training value high-cost, “quality” 
features customarily incorporated training films 
compared with less expensive, more rapidly produced 
presentation devices. 

The Communications Research Division engaged 
series studies develop techniques and measures 
applicable various types communication systems. 
aid this program auto-correlator, network simula- 
tors, and various visual presentation devices have been 
constructed and placed into operation. 

addition research aimed basic human operator 
and language variables, plans have recently been com- 
pleted analyze the voice procedures used during 
operations the Air Defense Command and assist 
the preparation voice procedure manuals. 

The following research projects communications 
have been initiated during the past year: 
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(1) The development measures communication 
efficiency applicable complex systems. 

(2) Measurement human informational capacities, 
particular, the rate which information can as- 
similated, stored and utilized. 

(3) Determination optimal organizations com- 
plex systems with respect the number and type 
communication channels and the encoding and display 
information insofar human operators, message sources 
recipients, are involved. 

(4) The preparation standard voice procedure 
manuals for various Air Force operations involving 
radio and telephone commurications and related voice 
communications training and research. 

prosecute the above research program, HRRL 
authorized ten officers, sixty-five civilians, and forty-five 
enlisted men. The Director Dr. Karl Kryter; 
Mr. Luigi Petrullo Chief the Personnel Research 
Division, Dr. Arthur Lumsdaine Chief the 
Audio-Visual Research Division, and Dr. Frederick 
Frick Chief the Research Divi- 
sion. Lt. Colonel Fred Holdrege research co- 
ordinator. assist research planning and serve 
technical advisory group, number leading 
research psychologists, statisticians, and educators have 
been appointed consultants work part time basis 
with members the staff. addition, over score 
contracts have been negotiated with universities and 
research institutions supplement the efforts in- 
ice personnel. The various contractors play 
some cases major role, the conduct 


specific research projects. 

During the past eighteen months considerable funds 
been expended the building laboratory facili- 
ties required for the Audio-Visual and Communications 
Research Divisions. These facilities include: motion 
picture and animation studio, recording studio, film 

iting room, film projection room, dark rooms for de- 
veloping film, anechoic, sound proofed chamber, and 
six sound treated, light-proof laboratory rooms for com- 
munications research. Several sections provide tech- 
nical services have been established HHRL, among 
them are instrument and electronics shops, graphic 
arts section, and IBM tabulation and statistical 
analysis section. 

Although HRRL Air Force agency, its office 
and laboratories are special arrangement located 
the Naval Research Laboratory, Washington, 
The extensive scientific and technical facilities the 
Naval Research Laboratory are, when appropriate, 
available the HRRL. The research facilities, 
environment, and personnel the Naval Research 
Laboratory have been immeasurable aid and support 
number research projects HRRL. 
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Requests for information with reference HRRL 
activities should addressed the Director, Human 
Resources Research Laboratories, Headquarters Com- 
mand, USAF, Bolling Air Force Base, Washington 25, 
D.C. 

HUMAN RESEARCH LABORATORIES 


Replies Sell’s Question, “How Far Left the 
APA Going?” 


Editorial note: DeWitt letter the May 
American Psychologist aroused number replies. 
Since limitations space did not permit printing all 
them, few which appeared most representative 
the opinions expressed were chosen for publication. 
avoid repetition, some the letters were shortened 
excerpts taken from them. Letters were also re- 
ceived from MARTIN BREGMAN, RALPH DREGER, 
and Harry STEINMETZ. 


Dr. Sell’s (2) recent comment the stand taken 
the APA Board Directors with respect the 
University California “loyalty” oath reveals very 
limited understanding the issues that are 
Since the opinion expressed often repeated, how- 
ever, feel that should not unanswered. 

are not here concerned with whether not the 
Board Directors and Council Representatives were 
acting within their authority condemning the action 
the California Regents (1, 549). our opinion the 
Association By-Laws fully empower the Board and 
Council take such action. should noted, how- 
ever, that the Directors signed their telegram 
dividuals and that the later resolution was addressed 
not from, the APA membership. 

The important question not technical but 


moral one. Were the Regents justified dismissing 


professor who refused sign special oath denying 
membership the Communist Party other “sub- 
versive” organizations? not, doing they 
violated basic principles freedom and tenure; and our 
officers are commended for condemning the 
Regents’ action. 

For answer let turn the decision the Third 
Appellate Court the State California, April 1951, 
the case dismissed professors versus the Board 
Regents (3). find that Dr. Sell has missed 
the point completely. apparently unaware that 
faculty members the University California are 
accustomed “indicate their loyalty the legal con- 
stitutions” taking constitutional oath office. 
was the additional “loyalty” oath that the dismissed 
professors refused holding that violated 
provision the State Constitution itself. upholding 
the petition, the Court made clear that this was 
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technicality but matter which freedom thought 


and conscience were stake. find the decision 


the following quotations from the records the 


Supreme Court the United States. 


“ 


there any principle the Constitu- 
tion that more imperatively calls for attachment 
than any other the principle free thought— 
not free thought for those who agree with but 
freedom for the thought that hate.” (Mr. 
Justice 

“But freedom differ not limited things 
that not matter much. That would mere 
shadow freedom. The test its substance 
the right differ things that touch the heart 
the existing order. 

“If there any fixed star our constitutional 
constellation, that official, high petty, can 
prescribe what shall orthodox politics, na- 
tionalism, religion, other matters opinion 
force citizens confess word act their faith 
therein.” (Mr. Justice Jackson) 


The decision continues! 

conclude that the people California in- 
tended, least, that one could subjected, 
condition holding office, any test political 
religious belief other than his pledge support the Con- 
stitutions this state and the United States; that 
that pledge the highest loyalty that can demon- 
strated any citizen, and that the exacting any other 
test loyalty would antithetical our fundamental 
concept freedom. Any other conclusion would 
approve that which from the beginning our gov- 
ernment has been denounced the most effective means 
which one special brand political economic 
philosophy can entrench and perpetuate itself the 
eventual exclusion all others; the imposition any 
more inclusive test would the forerunner tyranny 

And again: 

“Hence, the faculty the University can sub- 
jected any more narrow test loyalty than the 
constitutional oath, the constitutional mandate Sec- 
tion Article [providing that the University shall 
entirely independent all political sectarian in- 
would effectively frustrated, and our great 
institution now dedicated learning and the search for 
truth reduced organ for the propagation the 
ephemeral political, religous, social and economic phi- 
losophies, whatever they may be, the majority the 
Board Regents that moment. 

“While this court mindful the fact that the action 
the Regents was the outset undoubtedly motivated 
desire protect the University from the influences 
subversive elements dedicated the overthrow 


our constitutional government and the abolition our 
civil liberties, are also keenly aware that equal 


danger subversion from without means 


force and violence the danger subversion from 
within the gradual whittling away and the resulting 
disintegration the very pillars our freedom.” 

That taking the above citations out context has not 
distorted their intent shown the fact that the 
Court decided favor the fired professors and 
ordered their reinstatement. The decision, however, 
present under review the State Supreme Court 

The situation the University California still 
critical and similar crises will undoubtedly develop else- 
where. the best antidote such hasty, ill-con- 
sidered conclusions those Dr. Sell, urge care- 
ful weighing the evidence and refusal lose sight 
fundamental issues. 
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and WENGER. 

University California, Los Angele 


condemning the Board Directors APA for 
supporting the University California faculty members 
their fight against special loyalty Dr. Sell 
asks what “subversive leads their 
position. California Court provides the reply. 


further explanation the position the 
California teachers 
book, The Year the Oath, will give detail 
Dr. wholly unwarranted slur the Americ 

Civil Liberties Union least serious matter 
his misunderstanding the motives the California 
faculty members. The ACLU has well documented 
history opposition all forms 
whether the so-called left, right center. This fact 
led President Truman say: “The the 
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American Civil Liberties Union and its workers 
the field has never been, and feel. will ques- 
tioned. directors, members the 
have performed outstanding service the cause 
true freedom 
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would not favor the suppression letters sent 
the American Psychologist for publications; think 
that when letters containing misinformation and mis- 
taken implications are printed someone should set the 
readers straight. 

shall not try into the legality the action 
the Board Directors last fall. sure that Dr. 
Sell would take the trouble read the constitution 
the APA would find that the action was indeed legal. 

Dr. Sell asks, “Are any our members naive 
not know what the American Civil Liberties Union 
loyal?” The clear implication that the ACLU 
loyal some standards that are somehow themselves 
un-American. This implication far from the truth 
that seems the question itself libelous. The 
ACLU old institution that has fought long and 
well for civil liberties the United States. has de- 
fended people every stripe whose civil liberties were 


being challenged. Its impartiality has been such that 


warmly hated the Communists who have started 
parallel organization their own for the purpose 
carrying their propaganda The ACLU 
does not permit Communists sit its Board Di- 
rectors. attack the ACLU generally pretty 
good sign that the person making the attack himself 
subversive the sense that does not really believe 
the Constitution the United States which that or- 
ganization zealously defends. 

Dr. Sell puts himself somewhat the same position 
when attacks those who questioned the right the 
State California impose the original Oath. 
court the State California has now found that the 
imposition that Oath was fact illegal and uncon- 
stitutional. Apparently such lack legal basis doesn’t 
bother Dr. Sell bit. 

seems that clear thinking important these 
days and that Dr. Sell’s insulting letter accomplishes 
nothing. 

Swarthmore College 


The Board Directors submitted the resolution 
California the Council Representatives, the mem- 
bers which are chosen various groups make 
the main governing body the APA. not sure 
the attendance the time, but think was between 
and 60. This not the same membership refer- 
endum, but far cry from Sell’s suggestion 
that only ten persons approved it. not sure, but 
think the Council vote was unanimous.* know that 
and several others spoke enthusiastically favor 
the resolution. 


The Council voted unanimously concur the state- 
ment and the resolution prepared the Board. For details, 
readers are referred the American Psychologist, Novem- 
ber, 1950, 549.—Editor. 


Most are painfully aware, Dr. Sell notes, 
that the polarization has become extreme. 
doubt that the part wisdom for therefore 
imitate the Soviets enforcing thought control and 
liquidating those who venture disagree. The APA 
has now been backed about thirty other national and 
regional professional associations, have read, its 
stand California. hope maintain our record 
standing for academic freedom opposition the 
totalitarianism both left and right. 

Ross STAGNER 
University Illinois 


Further Discussion Pacifists vs. Psychologists 


the Editor: 


The letter from Dr. Gladstone and Dr. Kelman 
the pacifist position (Amer. Psychologist, 1951, 127- 
128) contributed the debate foreign policy, 
but also raised questions professional ethics. 
philosopher, half whose professional experience has 
been psychology, much concerned with those 
latter questions, and wish offer some comments. The 
letter questioned the widespread, but usually tacit, as- 
sumption that the various professions are many in- 
struments national policy. What was the meaning 
such question? 

reminded well known definition engi- 
neering which equates with applied science general 
and which has definite ethical implications. 
ing the art organizing and directing men, and 
controlling the forces and materials nature, for the 
benefit the human race.” This definition does not 
solve the ethical problem, course, but does con- 
stitute declaration professional independence 
ethical issues. The definition implies that professional 
purposes coincide with commercial, political, mili- 


tary purposes only when the latter coincide with the 


humanly beneficial. implies that some occasions 
professional men may endeavor change collective 
policies, may feel the necessity denying profes- 
sional services collective programs which seem dele- 
terious. Service the nation-state never self-justi- 
fied. most might justified upon some occasions 
reference humane and universal values. One 
could contend that the “professional man” (psycholo- 
gist other) who unaware this distinction has the 
orientation rather technician than engineer, 
since engineering art concerned with basic goals 
and not with skills and instrumentalities, only. 
Although would commend Dr. Gladstone and Dr. 
Kelman for raising this issue such crucial time 
the history psychology profession, would ques- 
tion their pacifistic views. not frustration some 
type and degree human universal and may not even 
minimum frustration ideologically oriented 
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motivate policies maximum aggression? Men are 
not laboratory rats, even laboratory chimpanzees. 
men ideational motivation decisive. All men 
are sufficiently frustrated commit great aggressions 
against fellow men, but (thank God) only small mi- 
nority men accept theories the effect that massive 
aggression the best solution for human problems. 

small minority, however, may largely determine the 
“phenomenal reality” the many, this small mi- 
nority occupies strategic position the institutional 
power-structure. The problem how keep them out 
such positions, how drive them out the 
strategic positions they now occupy. Pacifying acts will 
fail pacify those aggressive ideology. 

For each us, however, there also the personal 
problem. phenomenal world structured propa- 
ganda, and, so, can know myself, 
fail confront all the types relations, and how 
can confront all without being profoundly changed? 
Some live the faith, based upon growing un- 
derstanding, that who confronts all will learn that 
freedom the highest social value. Ameri- 
can psychologists have this faith? 

CREEGAN 
Ohio University 


the Editor: 


their letter “Pacifists vs. Psychologists” Dr. Glad- 
stone and Dr. Kelman put forward stimulating argu- 
ments. However, points their deductions are uncon- 
vincing. Perhaps from psychological principles other 
conclusions can drawn. The following comments 
indicate one such possibility. 

Frustration-aggression. Accepting, for the mo- 
ment, the truism that “aggressive people are frustrated 
people,” from this, its converse does not logically fol- 
low. The truism merely states that concomitant 
aggression frustration. does not even demonstrate 
whether frustration causes aggression vice versa. 
Certainly the truism does not prove that all frustrated 
people are aggressive (its converse). Yet “to reduce 
aggressive tendencies you must remove frustrations” 
(emphasis mine) the logically necessary consequence 
this converse rather than the truism. The most 
that the writers have demonstrated that one means 
reducing aggression reduce frustration. With 
this doubtless all will agree, but should not also: (1) 
consider other means and (2) further explore ways 
reducing frustration? 

Could not psychologists also deduce another method 
reducing aggression? Following the terminology 
Dr. Guthrie, stimulus accompanying response 
tends its recurrence elicit that response. This 
principle yields the corollary that the last reaction 
situation will repeated when the situation recurs. 


Hence the last reaction frustration were aggres- 
sion, aggression would result when frustration again 
occurred. But the last reaction frustration were 
non-aggression (or constructively sublimated aggres- 
sion) rather than unjust aggression, henceforth frustra- 
tion would stimulus for non-aggression. However, 
should the individual’s frustrating situation termi- 
nated through concessions his unjust aggressive de- 
mands, would necessarily have chance learn 
non-aggressive reactions the stimulus frustration, 
since that stimulus was removed aggression. Per- 
haps this accounts for the universal failure appease- 
ment. 

Since frustration represents the interaction the 
reaction pattern with the stimulus the 
environment, frustration could reduced appropri- 
ate modification either the individual the environ- 
ment. Whenever fitting the environment the indi- 
vidual requires sacrifice just principles, becomes 
necessary reduce frustration fitting the individual 
the environment. bring the unjust element into 
conformity with justice the only sound basis for re- 
moving frustrations. Any other course simply shifts the 
frustration from one individual another. 

Phenomenological reality. The authors state, “If 
wish avoid war [with the Chinese 
must seek understand how they see things and 
strive make our own actions seem non-threatening 
them.” one sense this very true. must try 
bring the real meaning our actions the other peo- 
ple the world. But this must done changing 
their perception conform with reality rather than 
modifying reality produce desirable perception. 
For the latter course, principle, would encourag 
more hallucinations. 

The therapeutic approach. The authors write, 
“The patient must prevented from harming himself 
[aggravating] his condition using violence 
him”) and “To use violence would defeat our own 
purposes.” 

not possible that sometimes these first two ob- 
jectives become mutually exclusive? agreed that 
violence should avoided long there are other 
effective means preventing injury others. But 
the last quotation should not “purposes” have been 
singular? Certainly violence would serve the purpose 
checking harm others. And might not the “pa- 
tient’s” condition more aggravated loss the 
“therapist” than restraint? 

The danger habituation. This point well 
taken. cannot overstressed that just habitual 
expression aggression leads continual aggressive 
tendencies, also would acceptance totalitarianism 
lead its continued acceptance. But does not national 
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self-defence necessarily demand centralization and eco- 
nomic controls? Freedom has served well peace- 
time. Dare not trust time war? 

BARRY 

Glen Oaks, Queens, 


the Editor: 


The communication Drs. Gladstone and Kelman 
seems temperate and proper presentation 
their views. But although there are included num- 
ber self-contradictions, there basic 
premise questionable that merits primary consid- 
eration. There appear two grounds upon which 
the frustration-aggression premise fallacious. 

the first place both these terms, including their 
definitions, are verbally subjective and, while psycho- 
logical subjectivists frequently employ them and they 
may thus called psychological terms, they are far 
from being scientific terms proper sense. those 
psychologists who wish stay within the limits sci- 
ence these terms will therefore have agreed objective 
meaning and will impossible for different scientists 
(whose good will and intentions may taken for 
granted) agree upon conclusions resulting from such 
subjective concepts. have, psychology, similar 
terms, rigorously and objectively defined, whose use 
will immediately disclose the fallacy directly deriving 
from the alternative employment the above subjec- 
tive terms. 

the second place, and even when accepting provi- 
sionally the subjective viewpoint, fallacy still appears 
present. “Aggressive people are frustrated people” and 
“to reduce aggressive tendencies you must remove frus- 
statements constitute logical 
sequitur. From the fact that frustration may sometimes 
cause aggression, does not follow that this always 
so; often, indeed, just the opposite the case. Mr. 
decides that from here will conduct personal 
life pleases and thus make his personal slave, 
shall frustrated well enough but his later frustra- 
tion will not all the cause his earlier aggressive 
decision. The Communistic aggression against the rest 
humanity precisely that character, for one for 
many years has been interfering the internal affairs 
Russia and fact the aggressive designs Commu- 
nism have not yet been frustrated far its po- 
tential victims are concerned. argue that the lack 
immediate compliance with its pretensions itself 
constitutes frustration, the circular logical fallacy and 
puts the cart ahead the horse. 

The other points raised the communication can 
criticised upon similar, although not the same, 
and for these reasons the viewpoint your correspond- 
ents does not appear well taken. 

Per Ketet, Long Valley, 


the Editor: 


The trend seems growing for psychologists and 
social scientists general implement “in the market 
place” their understandings and insights regarding 
human behavior, addition their talking, writing, 
and researching it. 

The scientific method requires that one retain open 
mind and hold generalizations and hypotheses tenta- 
tive. The scientific method also enjoins test our 
hypotheses and generalizations applying them con- 
crete situations and then revise them the light the 
observed outcomes. Most social scientists have been 
very conscious the first part their creed. have 
rightfully insisted being cautious and openminded 
our approach situations and our analysis data. 
have, however, often been less willing test our hypo- 
theses and generalizations implementing them the 
workaday world. have defended this unwillingness, 
frequently, with the plea that haven’t yet sufficient 
evidence, that are merely scratching the surface, and 
that don’t want mislead people giving them 
the impression that have greater ability control 
and make predictions about social phenomena than 
actually possess. wonder what extent this 
rationalization for inaction and laissez faire? 

the problem war and international relations 
have been concerned with the impressive gap between the 
thinking psychologists and the thinking and attitudes 
the majority our people especially the latter are 
reflected our newspapers. Both the Secretary De- 
fense and Mr. Eric Johnston have epitomized this 
schism quite dramatically separate speeches. Both 
said many words: Let become powerful and 
well armed that Russia will completely deterred 


any aggressive act! understanding that 
the evidence have collected thus far, does not sup- 


port all the faith that threats will dissipate aggressive 
intentions behavior. our psychological knowledge 
has any validity agree with Dr. Gladstone and Dr. 
Kelman that have responsibility help people see 
the ostrich-like error their ways. 

social scientist and affiliate the Society 
Friends wish concur the ideas and suggestions 
expressed Dr. Gladstone and Dr. Kelman. They 
have well stated what many have been thinking 
for long time. Ought not elevate the assump- 
tions which guide the thinking many people the 
field international relations the level hypotheses 
and begin examine and test them the light the 
available data? 

JoHN WITHALL 
University Delaware 
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Dr. Buxton’s Crusade 


his spirited “Teaching: have your cake and eat 
too?” (Amer. Psychologist, 1951, 111-118) Claude 
Buxton anticipates attack and defends himself ad- 
vance. could have spared himself the trouble. His 
main theme—the need for more recognition for the 
teaching function indeed bear down 
some academic toes, but their owners cannot afford 
complain. would come out for sin. 

What responsible person will say for the record: 
“Yes, institution primarily educational. But 
skimp the students’ welfare and really work for 
much published research possible?” 

Buxton crusading for cause whose nature permits 
real opposition. will have lip service from some 
and sincere support from others. However, the au- 
thor correctly points out, “we are against system: 
our culture has this concept built in.” The crusade’s 
outcome sociologically predictable. the research- 
versus-teaching situation changes all, will 
snail’s pace that slow even for snail. 

The educators who should heed Buxton’s words— and 
course they not apply all—are tied working 
tradition tangible values, motivated the fear that 
academic death fact the alternative publication. 
Buxton asks them turn their main attention 
teaching, the field which the criteria not stand 
long enough have their pictures taken. the 
area where, boiled down, the most solid standard date 
seems majority vote confidence students, 
teachers, and officials. crew who cut notch 
their rowboat show where they sank the bell had 
reliable system comparison. 

The Buxton crusade against too much system 
and too much culture. Its aims will achieved gradu- 
ally, the usual long-term manner institutional 
change. push from would accomplish little pro- 
portion the energy expended. paper shortage 
might help. 

Hunter College 


More “Education” for Educational Psychologists 


the Editor: 


For some time now, have been concerned over the 
narrow conception which fellow educational psy- 
chologists seem have their role teacher educa- 
tion. The data collected the Yale University Faculty 
Committee through poll educational psychologists, 
concerning the preparation needed for their profession 
(Amer. Psychologist, 1951, 65-67), raise this con- 
cern point where feel compelled protest even 
though very obviously out step with most 
the profession. 


Defined terms his job, the educational psycholo- 
gist man, with special training psychology, who 
engaged the cooperative undertaking training 
teachers the pre-service and in-service level. such, 
ultimately should participate, through his researches 
and around the conference table, determining what 
education has most worth, how this education may 
best achieved, and how the success being had may 
best judged. More immediately sits the councils 
where the professional education teachers planned 
and then undertakes contribute his part toward de- 
veloping the competencies demanded teachers. 

his job well must acquainted with and 
have understanding modern education well 
modern psychology. must familiar enough with 
educational theory judge intelligently; must 
realistically relate methods sought for outcomes; 
and his contribution evaluation will dependent 
part least upon his familiarity with the learnings 
being sought teachers. must, himself, 
teacher skilled enough “practice what preaches.” 
Furthermore, must have sympathy with his fellow 
educators and some respect for their fields concentra- 
tion. And added all these, must understand what 
makes administrators click; must able translate 
the language the philosopher into symbols which have 
meaning him; must have sympathy for the half-caste 
“special methods” people; and must often come the 
defense the poor benighted classroom teacher. 

Who would ever imagine that 4.2 semester hours 
graduate study was adequate preparation for such re- 
sponsibilities? The answer is: that the combined 
judgment 200 our leading educational psycholo- 
gists! 

After years trying educational psy- 
chologist, freely admit that his lot not very 
happy one. closely associated with two disciplines 
neither whose followers have any great respect for 
him. His psychological brethren generally consider him 
inferior breed; while his fellow educators look 
upon him impractical theorist (seldom well paid 
they) whose courses are usually required state 
certification laws, and must therefore taken, but who 
really has little contribute the training effective 
teachers. Educational psychologists seemingly have de- 
cided reduce the tensions thus created them 
striving diligently look more and more like “real” 
psychologists, while they withdraw from their colleagues 
teacher education. This, opinion, not 
adequate solution their problem. They can better 
gain prestige with other psychologists making their 
field respectable through their own researches; and once 
they familiarize themselves with the thinking of, and 
the problems faced by, other educators, their unique 
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frame reference will inevitably make itself felt the 
education teachers. 

They cannot play this role, however, they have 
only smattering training education. Whether 
actually necessary for graduate students take all 
the courses psychology which the polled 
the Yale Committee seemed think, hesitate 
say. Surely such courses won’t harm them. the 
other hand, think safe say that most the 
practicing educational psychologists today (certainly 
older ones) took such array courses. may 
well that adequate preparation profession which 
straddles two disciplines will eventually require exten- 
sion the norma! period graduate study from three 
tial increase the graduate study education for 
educational psychologists considerably beyond any 4.2 
semester hours, even this means sacrifice some 
the courses psychology and allied fields. 

VERNER 
University Alabama 


Reactions Siegel and Bernreuter 


the Editor: 


The Comment the May 1951 Number “Foreign 
Language Requirements for Reading Current Psycho- 
logical written Norma Siegel and Robert 
Bernreuter interesting piece propaganda 
masquerading scientific investigation. argued 
that little need exists for English-reading psychologist 
have reading knowledge any other language 
keep abreast the current world literature psy- 
chology. This contention spuriously backed (1) 
the premise that Psychological Abstracts covers the 
whole the world’s current psychological literature and 
(2) the assumption that mere tabulation the 
abstracts language gives true picture the inter- 
national situation psychology. 

probably true that there more current psycho- 
logical literature being produced English-writing coun- 
tries than any one non-English-writing country but 
highly doubtful that current psychological literature 
English totals more than all the current psychological 


literature not English. Only fraction the non- 
English literature receives citation Psychological Ab- 
stracts for reasons other than inferiority mere 
repetition. 

also borne mind matter like this (1) 
that many the war-torn countries Europe are only 
beginning resume psychological publication and (2) 
that publication psychological literature the 
upswing English well non-English countries. 

Last but not least recalled that serious 
researchers not depend even English translations 
foreign works, let alone mere abstracts. 

SUMNER 
Howard University 


the Editor: 

Recently, this writer, connection with his study 
the graduate departments psychology PhD- 
granting institutions, reviewed the language require- 
ments these colleges for the doctorate psychology. 
His findings may interest some psychologists. 
For one thing, found that most colleges the lan- 
guages are thought instruments research. 
further found that French and German are the most 
frequently required languages, 76.9 per cent 
the colleges requiring them. few colleges require 
other languages such Russian and Spanish. Most 
the colleges (72.3 per cent) allow substitution an- 
other modern language which there exists signifi- 
cant body psychological literature for either French 
German. Seven the colleges allow substitution 
some other research tool such statistics, library 
techniques, research techniques, etc., for one the re- 
quired languages. 

view Siegel and Bernreuter’s findings and since 
most colleges consider the foreign languages purely 


research, should not each college re- 


consider its language requirements? This writer 
the opinion that more substitution other research 
techniques such statistics, experimental design, li- 
brary techniques, etc. should allowed for the for- 
eign languages. 

ADAM JR. 

Metropolitan Life Insurance Company 
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Stuart Coox 


Head the Department Psychology and Director the Research Center 
for Human Relations, New York University 


Policy and Planning Board, American Psychological Association 
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the Secretary’s Desk 


The APA Placement Service 


would good guess that 1920 active 
member APA personally knew and was known 
seventy-five per cent the members tlie 
Association. this member wanted employ 
psychologist could choosing from among 
his personal acquaintances from among those 
commended him his friends. Today, with 
the diversity, and 
dispersion psychologists; the potential employer 
cannot often find the best man for given position 
passing the word few colleagues. His circle 
acquaintances includes ever-shrinking per- 
centage American psychologists and may 
know one all field specialization for 
which administratively responsible. seems 
fairly clear that after association reaches cer- 
tain size needs personnel placement service and 
that that service will become more active the or- 
ganization’s size increases. seems clear, also, 
that the functional need for placement service 
will vary with the heterogeneity membership, for 
specialization well geography and numerosity 
can barrier the sort communication neces- 
sary for optimal personnel placement. 

The APA has long been past that point its his- 
tory where its members first felt the need for 
placement service. Helen Wolfle reported year 
ago (American Psychologist, June, 1950) the 
Placement Office here headquarters estab- 


lished and active part APA organization. 


times the Placement System will contain many ap- 
plicants and few jobs, sometimes will have the 
happier task handling many jobs and few appli- 
cants. But its overall level activity will very 
probably never diminish and will probably in- 
crease rate least proportional the in- 
crease membership. This space given the 
description the current operation the place- 
ment service that its potential users will know 
how works and its supporters (all APA mem- 
bers) will know what they are supporting. 

the past, the main part APA placement 
activities the maintenance the Central Office 
active and interacting file positions and 
seekers positions. The operation this sys- 
tem requires one-third one-half the time 
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professional psychologist (now George Albee) and 
three-fourths secretary’s time. These two 
people must have space, filing facilities and all 


other accoutrement necessary keep office workers 


happily and productively employed. During the 
past four years the system has handled aver- 
age about 400 job requests annually and every 
year has registered from 400 700 psychologists. 
the first June 1951 there were 372 registrants 
the system. During May and June job 
requests were received and processed. The system 
receives 1,500 letters and sends out 
approximately 6,000 pieces mail one kind 
another. 

Since the Placement System serves middle-man 
function active correspondence one hand 
with psychologists, administrators, deans and col- 
lege presidents who have jobs filled, and 
the other with psychologists who are jobs 
are not happy with the ones they have. From 
potential employers psychologists the service 
seeks complete information about the nature the 
salary, required preferred speci- 
alty, age and sex, teaching load other aspects 
working conditions, etc. From registrants seeking 
employment the service receives, through the use 
application forms, information the 
age, sex, specialties, salary expectations, geographi- 
cal preferences, etc. Also the registrant asked 
for the names three references. Wher regis- 
trant sends his application form, his/references 
are contacted. When their letters 
come in, generally two weeks more after the ini- 
tial receipt the applicant’s form, salient excerpts 
from them are typed form which duplicated 
for sending potential employers. Significant in- 
formation from the application blank prepared 
make quick and accurate connections between 
the applicant and any appropriate position which 
comes in. (Psychologists who wish register 
with the system would well read the helpful 
hints Helen Wolfle set down her 1950 article.) 

When job request comes in, series key 
sorts yields the names those individuals who 
meet the employer’s stated criteria. These names 
lead the Placement Officer back the complete 
files the individuals concerned. These files are 
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studied order check possible inaccuracies 
and insensitivities the classification code em- 
ployed. The forms those individuals who best 
fit the stated job requirements are then sent the 
employer, who can communicate with those who ap- 
peal him most. 

and large, the system works efficiently and 
equitably. Human fallibilities insert themselves, 
however; for example, job request comes in, 
series McBee sorts are made, individual files are 
studied, and data four people are sent wait- 
ing employer. The employer studies the informa- 
tion, selects one man the probable answer his 
prayers and hurries off letter approach. Too 
often finds that his man has for month been 
new job Oregon Louisiana without bother- 
ing inform the Placement System. 

Other difficulties arise when employers want 
leave open the question salary and when reg- 
istrants refuse state their salary minima. The 
employer and applicant may good deal care- 
ful preliminary maneuvering only have negotia- 
tions fall apart when $6,000 man offered 
$4,000 job. The applicant thinks the placement 
service trying sell him down the river and the 
employer thinks the placement service trying 
undermine his budget. The placement service hears 
from both. Things generally work better the 
second go-round. 

Location also presents problems. New York 
City and California are two places where lot 
psychologists are and where lot more want 
be. Placement could often happen more quickly 
people did not have such preferences, but one 
has any valid grounds complain about these. 
The system sputters, though, when the man who 
says will anywhere turns out exclude from 
his definition anywhere all places that are 
thousand miles more from home not the 
Lord’s side the Mason and Dixon line. 

This the “official” Placement System. op- 
erates principally mail, but annual meeting 
time transplanted convention headquarters 
and generally, with the help volunteers, does 
rushing business. The “official” system, however, 
does not encompass all the placement activities 
the APA. There the listing jobs the 
American Psychologist. There have been such 
things published lists graduate assistantships 
and intern training centers, and there our col- 
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laboration with the National Register. the lat- 
ter connection, and addition good deal 
miscellaneous informal work with governmental 
agencies their personnel problems, have re- 
cently received from governmental agency re- 
quest for the immediate construction list 
those psychologists who, the register-directory 
questionnaires sent out April this year, indi- 
cate that they are “attitudinally available” for em- 
ployment military governmental jobs con- 
nected with the national emergency. This list, 
constructed, will include the names, ranks and 
specialties those psychologists who indicated that 
they might willing arrange leave some 
duration accept governmental military em- 
ployment. the construction such list 
judged both wise and feasible, will the 
hands governmental and military employers 
the first September—two months advance 
our planned IBM analysis the register-direc- 
tory questionnaires. 

addition these operations, the APA also 
carries under-the-desk placement function. 
number people would like change jobs but, 
for one reason another, not want through 
placement channels. They will write visit the 
Central Office say, confidence semi-con- 
fidence, that they may available something 
really good comes along—which sometimes hap- 
pens. Employers with top level positions fill 
now and again visit the office see anyone has 
bright ideas about who might suitable and who 
might had. These jobs are sometimes the sort 
that must filled people who already are 
happy jobs and who may never have heard 
the Placement System. 

All all, the Central Office invests good deal 
its effort the placement function. fairly 
expensive operation. cost accountant would 
probably find that placement activities cost APA 
around $10,000 year. are unable tell ac- 
curately how many placements get for that 
amount expenditure, for the system operates 
without adequate feed-back. Jobs come in. Ap- 
plicants register. Applicants are referred em- 
ployers. Applicants get jobs. Jobs get filled. 
But many times there way telling how 
much the APA had with the whole thing. 
Few will want doubt the placement 
service, however, and not many will fail see that 
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the existence placement service important 
cement for holding the organization together. 
have tentative plans for changing the system 
ways that may make both more effective and less 
expensive, but for while will operate its 
present manner. 

Psychologists may interested some facts 
about the current flow jobs and people through 
the system, for therein indication employ- 
ment trends. 

July 1951, 280 men and women were 
registered the system. the men, 195 held 
the PhD degree and were either Masters 
Arts Masters Science. the women, were 
PhD’s and Masters. During May and June, 
received job requests. Forty these specified 
males only, none specified females. Forty-six 
wanted only people with the PhD degree, twelve 
specified the Master’s degree, and four would take 
either Master’s degree PhD. These facts 
suggest that women any kind and both women 
and men without the PhD degree will have more 
difficulty finding jobs than will men with the PhD. 
These figures, compared with those Helen 
presented year ago, seem indicate that em- 
ployment possibilities the level are diminish- 
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ing somewhat since the end World War II. Our 
figures, however, are not optimally complete. 

Twenty-six the May-June requests were 
for academic positions. During the May-June pe- 
riod 1950, there were academic requests. 
This drop probably indicates the hesitancy 
academic people add staff members 
the face expected decline enrollment. 

There were ten fewer requests during May and 
June, 1951 than during the same period year ago. 
The number registrants appreciably greater. 
Since majority our registrants are young and 
unestablished people, the indication that the 
shortage younger that was felt after 
World War longer exists. The experience 
military and governmental employers supports this 
notion. These employers are now searching, some- 
times frantically, for people who are six ten years 
beyond the PhD and who can direct research de- 
velopmental projects. The employers say they 
“can find plenty Indians, but few Chiefs.” 
1947, there appeared more Chiefs than In- 
dians. Our relatively inadequate data, however, 
indicate the necessity reservations connection 
with this problem. 

SANFORD 
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Ellen Sullivan, professor psychology the 
University California, Los Angeles, died June 
25, 1951. She had been with the University since 
1918, when was known the Southern Branch 
the University California. 


Janet Alexander Perlman died November 16, 
1950. 


Diplomates ABEPP. six previous issues 
the American Psychologist (Volume Number 
May 1948; Volume Number August 1948; 
Volume Number June 1949; Volume Num- 
ber August 1949; Volume Number June 
1950; Volume Number 11, November 1950) the 
American Board Examiners Professional 
Psychology has announced the award its diploma 
873 members the APA the indicated pro- 
fessional specialties. The Board announces here- 
with its award diplomas another 120 mem- 
bers the APA the indicated professional 
specialties. These seven announcements represent 
the award 993 diplomas senior members 
professional fields psychology the basis 
review individual qualifications and without 
written and oral examination. The award di- 
plomas candidates have qualified for the di- 
ploma satisfactory performance written and 
oral examinations has been separately announced 
the American Psychologist. 


CLINICAL 


Allen, Doris Twitchell 
Ball, Josephine 

Blos, Peter 

Boder, David 


Hamlett, Iona 
Heisler, Anne 
Hincks, Elizabech 
Humber, James 


Psychological Notes and News 


Olson, Willard 
Oswalt, Edna Rickey 
Palm, Rose 

Pattie, Frank 
Peterson, Kenneth 
Pollens, Bertram 
Quadfasel, Angela Folsom 
Quayle, Margaret 
Rautman, Arthur 
Ressner, Joseph 
Robinson, Mary 
Rouke, Fabian 
Russell, James 


COUNSELING 


Anderson, John 
Burnham, Paul 
Clark, Glynn 
Cooperman, Irene 
Dealey, William 
Diamond, Solomon 
Dudek, Edmund 
Ekdahl, Adolph 
Ewing, Thomas 
Fahey, George 
Fay, Paul 

Gates, Louise 
Glenn, William Darby, Jr. 
Hartson, Louis 
Hitchcock, Arthur 
Ives, Olive 
Kinzer, John 
Livesay, Thayne 
Meyer, Lorenz 
Palmer, Harold 


Russo, Salvatore 
Shea, Helena 
Shugerman, Estelle 
Singer, William 
Sommers, Vita Stein 
Staiman, Martin 
Steer, Max 
Stofflet, Elliott 
Tomlinson, Brian 
Warner, Vinia 
Watkins, John 
Watson, Walter 
Frederick 


AND GUIDANCE 


Paulsen, Gaige 
Pritchard, Miriam 
Raskin, Evelyn 
Rhulman, Jessie 
Rigg, Melvin 
Riggs, Lawrence 
Roberts, John 
Schwebel, Milton 
Smith, Leo Fred 
Stanton, Joseph 
Stanton, Mildred 
Sweeney, Mary Agnes 
Thomas, William 
Todd, Edward 
Waldrop, Robert 
Wallace, Isabel King 
Wantman, Morey 
West, Elmer 
Williams, Malcolm 


INDUSTRIAL 


Baker, Lynn 
Barnes, Elinor 
Biel, William 


McGinnis, John 
Poruben, Adam, Jr. 
Scott, Clifford 


Canady, Herman 
Cook, Stuart 

Cox, Rachel Dunaway 
Dalton, Robert 
Darrow, Chester 
Dombey, Edith 
Frandsen, Arden 
Gehman, Ila Holsopple 
Gillette, Annette 
Gilliland, Adam 
Lois Garrett 
Goldfarb, William 


Janke, Leota Long 
Kernan, Eva Cecilia 
Kimber, Morris 
Kirk, Samuel 
Lawton, George 
Levine, Albert 
Mason, Evelyn 
McAndrew, Helton 
McCulloch, Thomas 
Morgan, William 
Morse, Philip 
Murphy, Miles 


Bishop, Ruth 
Erdélyi, Michael 
Finan, John 
Gamble, Allen 
Graver, Harold 
Hersey, Rexford 
Humes, John 
Imus, Henry 
Kephart, Newell 


Seitz, Clifford 
Sisk, Henry 
Smeltzer, Clarence 
Stagner, Ross 
Swartz, Blair 
Trawick, MacEldin 
Willits, John 
Worbois, Greydon 


recent listing diplomas awarded the 
Board, the field specialization for Dr. Elaine 
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Kinder was listed counseling and guidance. 
This listing incorrect; her diploma was awarded 
the field clinical psychology, and the Board takes 
this opportunity make formal correction its 
earlier error listing. 


The American Board Examiners Pro- 
fessional Psychology has also recently completed 
the administration its second oral examination 
for candidates who had qualified either the 
Board’s two earlier written examinations. This 
oral examination, held New York City May 
1951, was scheduled the main eligible candi- 
dates near the east coast. 

The oral examining system required two three- 
man examining teams, each which was responsible 
for two parts four-part oral, covering the fol- 
lowing areas: 


Diagnosis evaluation. (The definition 
the professional psychologist’s problem. 

Therapy and/or recommendations. (How 
solve the professional problem.) 

Skill the interpretation and use research 
findings. (What valid knowledge exists about 
the 

Organization and administrative problems 
professional psychology. (What are the con- 
ditions professional practice. 


the conclusion the examination, the Board 
met and reviewed the individual reports from the 
oral examiners and the entire file information 
each candidate order arrive its final de- 
cisions. 


result these examination and review 


cedures, the American Board Examiners Pro- 
fessional Psychology pleased announce the 
award its diplomas the following candi- 
dates who have satisfactorily completed both writ- 
ten and oral examinations, addition all other 
requirements training, experience, and endorse- 
ments: 


Robert Allen 
Margaret Brenman 
Urie Bronfenbrenner 
Bernard Covner 
Edmund Fuchs 
Frank Harris 
Ralph Jenson 
George Klein 
Gerald Pascal 


Clinical Psychology 
Clinical Psychology 
Clinical Psychology 
Industrial Psychology 
Industrial Psychology 
Industrial Psychology 
Counseling and Guidance 
Clinical Psychology 
Clinical Psychology 


Leslie Phillips Clinical Psychology 
Julian Rotter Clinical Psychology 
Seymour Sarason Clinical Psychology 


Harvey Stackman, Jr. Industrial Psychology 


The Board wishes acknowledge its indebtedness 
the following psychologists who served mem- 
bers examining teams for this second oral ex- 
amination. 


Clinical Psychology 
Industrial Psychology 
Industrial Psychology 
Clinical Psychology 
Clinical Psychology 
Industrial Psychology 
Counseling and Guidance 
Clinical Psychology 
and Guidance 
Counseling and Guidance 
Clinical Psychology 
Clinical Psychology 


Fred Brown 

William Crissy 
Leonard Ferguson 
Albert Harris 
Solomon Machover 
Robert Selover 
Arthur Traxler 
Simon Tulchin 
Alexander Wesman 
Austin Wood 
Robert Young 
Joseph Zubin 


Richard Elliott, who recently retired 
chairman the department, continuing pro- 
fessor psychology the University Minnesota. 
had been chairman since 1919. June 
1951 “recognition” dinner was held and bound 
volume letters from students, colleagues, and 
friends was presented memento his dis- 
tinguished service psychology. 


Ernest Hilgard has been appointed dean 
the graduate division Stanford University. 
will take over his new duties September Dr. 
Hilgard’s successor head the department 
psychology has not yet been announced. 


the Menninger Foundation, Robert Chall- 
man, director the psychological staff, has re- 
cently resigned enter private practice Minne- 
apolis. replaced Robert Holt the 
research department. Other staff changes are: 
Milton Wexler leaving into private prac- 
tice Los Angeles, after spending two months 
Norway this summer consultant capacity. 
Grace Heider who has been working the infancy 
research project also leaving. Martin Mayman 
joining the staff associate psychologist the 
department education. Riley Gardner will 
resident psychologist the department adult 
psychiatry. George Klein, senior psychologist, 
who has been visiting lecturer and research asso- 
ciate Harvard University for the past year, plans 


spend another year Harvard before returning 
Topeka. The psychological staff the Men- 
ninger Foundation now includes, addition the 
above: Paul Bergman, Sibylle Escalona, sen- 
ior psychologists; Gerald Ehrenreich, Dorothy 
Fuller, Philip Holzman, Kass, 
Lester Luborsky, and Herbert Schles- 
inger, associate psychologists; and Irene Hol- 
lingsworth and Verlyn Norris, assistant 
psychologists. 


Howard Kendler has been appointed chair- 
man the department psychology the Uni- 
versity College New York University. has 
also been promoted the rank professor both 
the Graduate School and University College. 
Frank Marzocco the State University 
Iowa has been appointed assistant professor 
psychology both the Graduate School and Uni- 
versity College New York University. 


Bernard Kramer, formerly with the Com- 
mittee Education, Training and Research 
Race Relations the University Chicago, 
now research social psychologist with the New York 
State Mental Health Commission 171 Marshall 
St., Syracuse, New York. 


Raymond McCall leaving St. John’s Uni- 
versity, Brooklyn, where has been professor 
philosophy and psychology, take the post chair- 
man the department psychology Paul 
University, Chicago. 


Harold Delp, who has been assistant pro- 
fessor educational psychology and director the 
Psycho-Educational Clinic the University 
Minnesota, has accepted position coordinator 
educational activities the Training School, 
Vineland, New Jersey. 


New appointments the department psychol- 
ogy Queens College are Milton Horowitz 
assistant professor and Nicholas Pastore 
instructor. 


Arthur Brayfield has been appointed head 
the department psychology Kansas State 
College, effective September 


Morton Seidenfeld, director psychological 
services the National Foundation for Infantile 
Paralysis, will speak “Psychological Aspects 
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Poliomyelitis” the Second International Polio- 
myelitis Conference Copenhagen, Denmark, Sep- 
tember 


Maslow has left Brooklyn College 
accept appointment Brandeis University. 
Dr. Maslow has been teaching this summer the 
University Vermont, Burlington, Vermont. 


Wallace Wulfeck, vice president the 
William Esty Company, Inc., has been elected 
the board directors Dunlap and Associates, 
Inc. 


The psychology department San Diego State 
College has had group visiting lecturers during 
the summer term. They include Arthur Bills, 
von Haller Gilmer, Joan Morton Kelley, 
Rensis Likert, Loh Seng Tsai, and Joseph 
Zubin. 


Harold Paine has resigned his position 
assistant professor psychology Kent State 
University take clinical position with the State 
Bureau Juvenile Research Columbus, Ohio. 


David McClelland and family are spending 
the summer Europe, where offering 
course social psychology the Salzburg Seminar 


for Americans. 


The department psychology Indiana Uni- 
versity has recently made three new appointments. 
James Egan, formerly the University 
Wisconsin, has been appointed associate professor: 
Harry Yamaguchi, formerly the psychiatric 
service the clinic the New Haven Mental 
Hygiene Society, has been appointed assistant pro- 
fessor clinical psychology; and Donald 
Lauer, formerly the University Michigan, 
has been appointed assistant professor. 


Fred Fiedler has been leave from the 
University Chicago this summer work the 
Combat Crew Training Research Laboratory, 
HRRC, Randolph Field, Texas. 


Sherman Ross the University Maryland 
has been appointed Physiological Psychologist 
the Human Resources Division the Office 
Naval Research, Washington, 


Virginia Miles has been appointed the staff 
Alexander Smith, Inc., where she will 
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charge research connection with the advertis- 
ing, sales promotion, and public relations activities 
the firm. 


The staff the psychology department the 
Dr. Norman Beatty Memorial Hospital, West- 
ville, Indiana, now consists the following: Wil- 
son Guertin, supervising psychologist; Harry 
Blair, senior psychologist; and Stanley Rosen- 
man, John McAllister, Victor Zilaitis, and Rex 
Hurt, interns. 


Elisabeth Hellersberg, clinical psychologist 
and practicing psychoanalyst, has joined the staff 
the new Gesell Institute Child Development, 
New Haven. She will charge child 
therapy. 


Glen Grimsley, consulting industrial psycholo- 
gist with General Motors Institute, Flint, Michigan, 
has been appointed research director the Psycho- 
logical Research Center, Los Angeles, California. 
will also serve part time the faculty the 
University Southern California. 


Stanley Dulsky has resigned associate 
director the Chicago Psychological Institute 
enter private practice consulting psychologist. 
Johanna Krout has joined the Institute asso- 
ciate director and child therapist, having resigned 
research assistant professor education the 
University Illinois. Maurice Krout, di- 
rector the Institute, has recently been elected 
Fellow the American Association Mental 
Deficiency. 


Phyllis Bartelme has joined the staff 


National Society for Crippled Children and Adults 
field representative and consultant psychology. 
She had formerly been research consultant for the 
Institute Welfare Research the Community 
Service Society. 


Wayne Dennis, formerly head the depart- 
ment psychology the University Pittsburgh, 
has accepted appointment head the depart- 
psychology Brooklyn College. Ernst 
Prelinger and William Barker have also ac- 
cepted appointments Brooklyn College. Both 
have been the University Pittsburgh. 


Nathan Greenbaum has joined the staff the 
Menorah Hospital Kansas City, Missouri 
psychologist the department psychiatry. 


Robert Holston has joined the psychological 
staff Stevenson, Jordan Harrison, Inc. (New 
York office) consulting industrial psychologist. 
was previously assistant professor social 
psychology the Maxwell School Citizenship 
and Public Affairs Syracuse University. 


Art Kramish, formerly personal counselor 
the vocational rehabilitation and education division 
the Denver, Colorado, has accepted 
position clinical psychologist the hospital 
Lexington, Kentucky. 


Alfred Udow has joined the staff Ted 
Bates and Company, Advertising, 630 Fifth Ave- 
nue, New York supervise marketing research 
activities for Palmolive Soap. was formerly 
manager the research department Foote, 
Cone and Belding New York. 


Noble Kelley has resigned chairman 
the department psychology and director the 
psychological services center the University 
Louisville accept appointment chairman 
the department psychology and director 
psychological services Southern Illinois Uni- 
versity, Carbondale, beginning September 


Duke University George Collier and 
Norman Guttman have been appointed assistant 
professors psychology. Robert Filer has been 
appointed assistant professor psychology and 
chief psychologist the Durham Child Guidance 
Clinic. 

Leonard Goodstein, formerly Hofstra 
College, has been appointed instructor psychol- 
ogy the State University Iowa. will also 
associated with the Student Counseling Office. 


The Clinical Psychology Service the 
Franklin Roosevelt Hospital, Montrose, 
Y., has been activated with the following staff: 
Seymour Klebanoff, chief; Peter Napoli, su- 
pervisor testing and training; Jerome Singer, 
supervisor research; Joseph Sacks, supervisor 
psychotherapy; Ruth Peck; and George 
Goldman. Trainees assigned the Service are 
Emanuel Starer, Samuel Prensky, Leon Menaker, 
Donald Tomblen, Avrom Leve, Mrs. Maethel 
Shindelman, Mark Grunes, Leo Katz, Bernard 
White, and Frank Wexler. 


| 
| 
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The Committee Publications the Divi- 
sion Childhood and Adolescence has recently 
completed survey the Division’s members 
concerning the adequacy journal resources 
the field. Questionnaires were returned approxi- 
mately per cent the members. brief sum- 
mary these findings, which will discussed 
the annual business meeting the Division, are: 
majority the respondents say that present 
publication outlets child and adolescent psychol- 
ogy are adequate, that the coverage also ade- 
quate, and they would not favor attempt 
found new journal the field. However, 
new journal were founded majority would support 
it. The major problems seemed (1) publi- 
cation lag and (2) the articles the field are scat- 
tered too many journals. 


The psychologists the National Institute 
Mental Health, Public Health Service, 
announce all-day meeting chief psychologists 
state mental health programs August the 
Rose Room, third floor, Hotel Chicagoan, West 
Madison St., Chicago, for the purposes dis- 
cussing mutual problems, sharing experiences, and 
obtaining suggestions that will make for better 
local, state, and national mental health programs. 


Work Conferences Mental Health Re- 
search. The National Institute Mental Health 
has approved grant the National Training 
Laboratory for Group Development for series 
interdisciplinary work conferences problems 
mental health research. 

advisory committee with Ronald Lippitt 
chairman provides overall guidance the project. 
David Shakow representative psychology. 
members are Jacob Finesinger (psychi- 
atry), Margaret Mead (anthropology), Og- 
burn (sociology), and Harold Wolff (neurology). 
_Ex officio members include Leland Bradford, di- 
rector the National Training Laboratory for 
Group Development, and John Clausen and 
John Eberhart, both the National Institute 
Mental Health. Margaret Barron Luszki 
project coordinator. Offices the project are 
the National Training Laboratory for Group De- 
velopment, 1201 16th St., W., Washington 

The project will operate through series 
three-day work conferences held just before the 
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national conventions each allied discipline. 
Participation will invitation, and will lim- 
ited key persons actively engaged interdisci- 
plinary research the general area mental 
health. 

provide opportunity for psychologists and 
sociologists react proposed plans and col- 
laborate the development the project din- 
ner meeting will held Chicago September 
work conference conjunction with the an- 
nual meeting the APA scheduled for 1952. 


The Department Psychology, University 
Chicago, announces three-day advanced work- 
shop September and 1951 the use 
the Rorschach adolescence and senescence. The 
selected records will demonstrate pressures and 
conflicts adolescents; reactive attitudes 
senescents; the anxieties activated these two 
personality phases; and the ego’s defenses the 
respective stresses. Dr. Beck will conduct 
all sessions. Fee, $35. For information write 
the Chairman, Department Psychology, Uni- 
versity Chicago, Chicago 37, Illinois. 


Source material the use television 
education and mass training being collected 
the Training Applications Section the Hu- 
man Engineering Division, Special Devices Center 
the ONR. The Section especially interested 
the application such material the military situ- 
ation. Persons having bibliographical 
search data which would help this en- 
deavor are asked communicate with Alexander 
Goldman, Code 640, Special Devices Center, Of- 
fice Naval Research, Port Washington, New 
York. 


The Florida State University announces the 
introduction complete doctoral program 
psychology, with specialties the following fields: 
general-experimental psychology, clinical psychol- 
ogy, child development, counseling and guidance, 
and special education. This program patterned 
after the requirements set the American 
Psychological Association and, the case vo- 
cational guidance, the National Vocational 
Guidance Association. clinical psychology the 
prescribed courses, practicum, and internship fol- 
low the proposals the Committee Training 
Clinical Psychology the APA. The psychol- 
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ogy staff the Florida State University now in- 
cludes full time members. There are about 
graduate students, and more than graduate 
courses offered. Basic foundational courses form 
the groundwork for all specialties. Thirty-five 
degrees psychology were awarded between 
1947 and 1950. 


The Motor Skills Research Exchange now 
its third year. appears quarterly and contains 
news about major skills research programs, ab- 
stracts reporting research underway completed 
but not formally reported, articles skills, and 
book reviews. Subscription $1.00 per year for 
individuals and $3.00 for libraries. Write 
Motor Skills Research Exchange, Department 
Psychology, University Louisville, Louisville 
Kentucky, obtain further information sub- 
mit material. Sample copies are available re- 
quest. 


Current Science Publications, Inc. has announced 
the publication new fortnightly journal, 
rent Research, for the prompt publication brief 
original research reports the field psychology 
and other. sciences. charging publication fee 
$10.00 they will able expand the journal 
indefinitely, and thus eliminate publication lag. 
The first issue will published October 
The editor has invited contributions APA mem- 
bers and has stated that the articles will printed 
within days after receipt. 

Current Science Publications, Inc. was recently 
founded small group Washington scientists, 
among them two psychologists, Walter Bingham 
and Dean Brimhall. 


The second annual meeting the Society 
for Clinical and Experimental Hypnosis will 
held September 29, 1951 the New York 
Academy Sciences, New York City, starting 
10:00 a.m. All who are interested the scientific 
aspects hypnosis will welcome. 

The first Annual Review Hypnosis will pub- 
lished the Society early September. limited 
number copies will available non-members 
$1.00 per copy. Make checks payable Dr. 
Hugo Beigel, Psychology Department, Long 
Island University, Brooklyn, 


Announcement has been made two new of- 
ficials the National Science Foundation. Harry 


Kelly, physicist who has been head the 
Scientific Section the Office Naval Research 
Chicago, has been named assistant director for 
the Division Scientific Personnel and Education. 
This Division will responsible for the develop- 
ment and administration programs concerned 
with the granting scholarships and fellowships 
the Foundation. John Field, who has been 
leave absence chairman the department 
physiology the University California Medical 
School serve head the Biology Branch 
the Office Naval Research, has been appointed 
head the Foundation’s Division Biological 
Sciences. 


grant $300,000 from the Ford Founda- 
tion Harvard University will used sup- 
port two projects: study the physiological and 
psychological effects adrenal hormones car- 
ried out the Medical School; and study con- 
cerned with research and training human rela- 
tions done the Graduate School Business 
Administration. 


The Rockefeller Foundation has made 
grant the School Public Health, Univer- 
sity Michigan, conduct studies social 
processes public health and medical care adminis- 
tration. Charles Metzner has been appointed 
research associate direct the studies. 


The Saranac Lake Study and Craft Guild 
research project the social and psychological 
factors the rehabilitation vs. relapse tubercu- 
lous ex-patients (Daniel Harris, principal in- 
vestigator) which was supported the Office 
Naval Research during the two years ending June 
30, 1951, has received grants totaling $18,250 for 
the coming year from the National Tuberculosis 
Association and the Public Health Service. 
The collection detailed initial data 300 pa- 
tients approaching the stage arrest the disease 
has been completed; analysis these data and fol- 
low-up procedures are now being undertaken. 


The Counseling Center, Department Psy- 
chology, University Chicago, has received 
grant $127,000 from the Medical Sciences Divi- 
sion the Rockefeller Foundation for three-year 
continuation its research program for investigat- 
ing the process and outcomes psychotherapy. 
Two years ago the Foundation made smaller 
grant for the initiation the research. 
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Among those engaged the research are Carl 
Rogers, John Butler, Thomas Gordon, Don- 
ald Grummon, James Miller, and Jules Seeman 
the department psychology staff; and Robert 
Anderson, Daniel Bergman, Oliver Bown, Sarah 
Counts, Elaine Dorfman, Margaret Hartley, Esselyn 
Rudikoff, and William Watson, associated with the 
Counseling Center. Hobart Mowrer and David 
Shakow are acting consultants. 


new reference work, “Selected References 
Test Construction, Mental Test Theory, and Sta- 
tistics, 1921-1949,” Howard Goheen and 
Samuel Kavruck the Test Development Section, 
Civil Service Commission has been published 
the Government Printing Office. Copies may 
ordered directly from the Superintendent Docu- 
ments, Government Printing Office, Washing- 
ton 25, 


comprehensive bibliography stuttering 
has been compiled Northwestern University. 
covers all available foreign and English title litera- 
ture through 1950. mimeographed, bound, 
155 pages, and contains about 3,000 items listed ac- 
cording author. Editor Charles Elliott, School 
Speech. Price, $2.00 plus 25¢ mailing charge. 
Available through The Book Box, 1612 Chicago 
Avenue, Evanston, 


Research assistant, starting September for one 
two years. Two half time one full time 
person work ONR research hormonal in- 
fluences learning. PhD preferred for full time 
position; part time person may enroll for graduate 
work. Salary, $1,500 for half time, plus $600 for 
full time summer work; for full 
time, depending experience. Write 
Dr. Applezweig, Psychological Laboratory, 
University, Middletown, Conn. 

Three internships clinical psychology 
available September 15. degree equivalent 
desirable. stipend, but traveling expenses will 
paid. Work includes experience diagnostic 
testing and research orthopsychiatric clinic set- 
ting utilizing services psychologist, psychiatrist, 
and psychiatric social workers. Apply Dr. Mil- 
ton Kline, Division Mental Hygiene, West- 
chester County Department Health, County 
Office Building, White Plains, New York. 
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Classification Supervisor Male, college de- 
gree social science and one year graduate work 
approved school social work, plus two years 
experience prison administration parole 
probation work, one year supervisory capacity. 
Additional experience may substitute for year 
graduate work. Work under administrative di- 
rection Classification Director supervising 
classification penal inmates and functioning 
rehabilitation program. Openings available 
Maryland Penitentiary and the House Cor- 
rection, Jessup, Maryland. Salary, 
Apply the Office the State Employment Com- 
missioner, Light St., Baltimore Maryland. 

Assistant psychologist (Psychologist A). 
Female preferred, bachelor’s degree psychology 
plus one year graduate study clinical psychology. 
Supervised experience administration and inter- 
pretation tests may substituted for graduate 
work basis years experience for year 
study. Should have some knowledge projective 
techniques. Work diagnostic and therapeutic 
program hospital approximately 2,000 mental 
patients. Salary $2,972-$3,752. Apply Gran- 
ville Jones, M.D., Supt., Eastern State Hospital, 
Williamsburg, Virginia. 

Intake Worker and counselor, either sex, 
vocational guidance related field. Several 


years experience Jewish vocational service 
related experience desirable. Salary, $3,359- 
$5,279. Apply Jewish Vocational Service, 1249 


Griswold, Detroit 26, Michigan. 

Clinical psychologist, male, PhD with one year 
hospital experience plus one year college teach- 
ing experience. Also, position for male PhD 
one who has completed class work for PhD, 
teach general psychology. Salaries approxi- 
proximately $3,600 for nine months with possibility 
two months summer teaching, desired. Ap- 
ply Dr. Reed, Department Psychology, 
Fort Hays Kansas State College, Hays, Kansas. 

Psychologist, PhD, male, teach clinical and 
other courses and give one-third time the Uni- 
versity Psychological Clinic. Start September. 
Salary, $3,500 $3,990 depending upon training 
and experience. Apply Dr. Raleigh Drake, 
Kent State University, Kent, Ohio, sending qualifi- 
cations and possibility interview. 

Consulting psychologist office practicing 
psychiatrist. MA, preferably PhD, least two 
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years paid supervised experience 
therapy. Duties involve psychotherapy, child 
guidance, counseling and diagnostic testing. Posi- 
tion requires mature individual capable diag- 
nosing, outlining, and carrying through psycho- 
therapeutic program. Salary, $4,000 minimum. 
Write Elmer Peterson, M.D., 809 Medico-Dental 
Building, San Diego, California. 

Clinical psychologist. least three years 
experience, one year experience with children, 
preferably clinic setting. Salary range, 
$4,176. Apply Paul Dunn, M.D., Director, 
Child Guidance Center Harrisburg, 107 Boas St., 
Harrisburg, Pennsylvania. 

Clinical psychologist, Tulsa Child Guidance 


Will acting director with title assistant 


director. PhD, two years experience child 
guidance, and ability work with medical profes- 
sion required. Good possibility permanent posi- 
tion for suitable person. Salary, $8,000. Apply 
Tom Turner, M.D., Chairman Personnel Com- 
mittee, Board Directors, Tulsa Child Guidance 
Clinic, 604 South Cincinnati, Tulsa, Oklahoma. 

Clinical psychologist work member 
team with psychiatrist and psychiatric social worker 
child guidance clinic. Eventual training 
psychological interns. PhD, clinical experience 
with children and administration Rorschach 
required. Salary, approximately $4,500. Apply 
Alberta Jones, M.D., Director, Child Guidance 
Clinic Marion County, 1949 11th St., Indian- 
apolis, Indiana. 

Assistant professor, teach clinical psychol- 
ogy graduate level and abnormal psychology and 


mental hygiene undergraduate level. Must have’ 


definite research interests. Male, PhD., clinical ex- 
perience desirable though not essential beyond that 
gained graduate program. Prefer interest 
projective techniques and child areas. Apply 
Langhorne, Chairman, Psychology Depart- 
ment, Emory University, P.O. Box Emory Uni- 
versity, Georgia. 

Professor psychology Waterloo College, 
either sex, least degree and experience 
teaching, counseling, and testing. 
ground philosophy and theology 
fessor psychology also usually head the 
department. Candidate must communicant 
member protestant church, active church 
work and community affairs. Salary, $3,000 


more depending qualifications. Apply 
Lehmann, Waterloo College, Waterloo, Ontario, 
Canada. 

Assistant professor, assist general course 
and teach statistics, experimental and applied psy- 
chology, individual differences, learning theory, oc- 
casionally supervise master’s theses, advise psychol- 
ogy majors, and supervise graduate students. 
Male preferred, PhD, experience least two 
semesters teaching. Dealing with undergradu- 
ates especially important. Salary range, 
$3,500. Strong candidate may considered for 
associate professorship. Apply Dean Luther 
Stalnaker, College Liberal Arts, Drake Univer- 
sity, Des Moines 11, Iowa. 

Research associate, Institute for Applied Ex- 
perimental Psychology, Tufts College, work 
government project, surveying present training aids, 
devices, and procedures for individual weapons 
training, and prepare recommendations for future 
needs. Male, preferably PhD, training and 
experience education and training with particular 
competence development and application train- 
ing aids and devices. Experience with military 
training problems and procedures, especially gun- 
nery training, desirable. Salary range, 
$7,000. Apply Leonard Mead, Department 
Psychology, Tufts College, Medford 55, Massa- 
chusetts. 

Director research project the conditions 
and needs old people Victoria, Australia. The 
project, which sponsored the Sidney Myer 
Trust conjunction with the Rotary Club Mel- 


-bourne, will under the general supervision the 


Department Social Studies the University 
Melbourne. Applicants should have degree 
one more the social sciences, and have ex- 
£1500, according qualifications and ex- 
perience, and first class return passage Mel- 
bourne will paid. Applications, stating age, 
qualifications, experience, names least two 
references, and medical certificate should reach 
the Registrar, University Melbourne, N.3, Vic- 
toria, Australia September 14, 1951. copy 
the application should also sent the Secretary, 
Association Universities the British Common- 
wealth, Gordon Square, London, W.C.1, from 
whom further particulars may obtained. 
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Announcing 


INDEX the 
AMERICAN SOCIOLOGICAL REVIEW 


Official Journal the AMERICAN SOCIOLOGICAL SOCIETY 


This NEW VOLUME lists all book reviews classifies articles for 
the entire fifteen volumes the American Sociological Review according to: 


AUTHOR SUBJECT MATTER 


indispensible research tool and for keeping abreast 
recent trends sociology. Price $2.00 


AMERICAN SOCIOLOGICAL SOCIETY 


NEW YORK UNIVERSITY, WASHINGTON SQUARE, NEW YORK 


BIND YOUR COPIES THE JOURNALS 


the 


AMERICAN PSYCHOLOGICAL ASSOCIATION 


APA has arrangement with Publishers’ Authorized Binding Service 

which members can have their own journals bound economically. 

full buckram binding will used, with different color for each APA journal 

similar the color the journal cover. The name the journal, volume 

number, and year will printed gold the backbone, and the front 
cover, the owner’s name. 

The price per volume $3.30 for the American Psychologist and Psychologi- 
cal Abstracts. For all other APA journals, the price $3.15 per volume. PABS 
will send order form request. The journals sent directly 
the bindery. remittance received with order, return shipping charges 
will paid. Bound volumes will shipped thirty days after receipt journals. 


PUBLISHERS’ AUTHORIZED BINDING SERVICE 
308 West Randoloh Street Chicago Illinois 
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NEW TEXTS 


ADVERTISING PSYCHOLOGY AND RESEARCH. 
Introduction 


McCann-Erickson, Inc. 741 pages, $6.50 


authoritative text for students psychology and advertising. 
Both authors are psychologists who are working the field adver- 
tising. They have drawn upon both professional 
knowledge combine psychological principles with extensive applica- 
tions practical research methods. 


BASIC METHODS MARKETING RESEARCH 
and Harry Roserts, The University Chicago. 
Ready September 
Deals first with scientific method, including experimentation, with 
particular reference marketing research. Sampling covered next. 
third section deals with the psychological problem getting infor- 
mation from respondents, while the fourth concerns administration, 
the techniques translating theory into practice. 


MARKETING RESEARCH 
Ernest Manhattan College, 379 pages, $5.00 
Discusses the principles and procedures employed successful market- 
ing research. Treats the basic elements such how analyze prod- 
ucts and services, how determine the character and volume con- 
sumer demand, and what channels use order get the product 
service market. 


ADVERTISING MEDIA 
New York representative for Better Homes and 
Gardens. 410 pages, $6.00 
excellent presentation designed give both students 
sional advertising men thorough understanding the functioning 
the major forms well effective methods 
and means buying and selling space and time. 


SUCCESSFUL RADIO AND TELEVISION ADVERTISING 


Walter Thompson Company. 574 pages, $6.50 


thorough, well-organized text for college students, this book ex- 
plains the basic principles successful radio and television advertis- 
ing and gives the student comprehensive appreciation and under- 
standing the American system commercial radio. 


Send for copies approval 


McGRAW-HILL BOOK COMPANY, Inc. 
330 West 42nd Street New York 18, 
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